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PREAMBLE

Thisagreement made this day of , by and between the

signatory Employer and Tnternational Union of Operating Engineéﬁ, .ocal 520 (Union):

ARTICLE 1 - RECOGNITION

The Employer recognizes the Union as the sole and exclusive collective bargaining agent
with respectito wages, hours and all other conditions of cmployment for the unit comprised of
Operating Engineer Equipment Operators, Operating Engineers Apprentices, Operating Engincer
Toremen, Mga.ster Mechanics, Assistant Master Mechanics, Operating Engincer Mechanics,
Operating Eé'lgineer Mechanic Trainces, Opcrating Engineer Engine Men, Operating Engineer
Greasers and Operating Engineer Oilers and Firemen employed by the Employer within the
territorial jutisdiction of the Union.

ARTICLE 2 - UNION SECURITY

SR ——

The Union is recognized as the exclusive bargaining apent for all employees whose
classiﬁcatim:is are listed and set forth in this Agrecment (which said employees are hereinafter
sometimes r{pfcrred to as "employees” or "employees covered by this Agrcement").

It is ynderstood and agreed by and between the partics hercto that as a condition of continued
employment] all persons who are hercafier employed by the Contractors in the unit which is the
subjcct of this Agrcement shall become members of the Union not Jater than the eighth day
following the beginning of their employment or the execution date of this Agreement, whichever is
the later; that the continued employment by the Contractors in said unit of pcrsons who are already
members in good standing of the Union shall be conditioned upon those persons continuing their
payment of the periodic dues of the Union; and that the continued employment of persons who were
in the employ of the Contractors prior to the date of this Agreement and who are not now members
of the Union} shall be conditioned upon those persons becoming members of the Union not later
than the eighth day following the cxecution date of this Agreement. The failure of any person to
become a meimber of the Union at such required times shall obligale the Employers, upon written
notice from the Union to such effcet and to further cffect that Union membership was available to
such person én the sume terms and conditions generally available to other persons, forthwith to
discharge sugh person. Furthermore, the failure of any person to tnaintain his union membership in
good standing as required herein, upon written notice to the Employers by the Union to such effect,

shall obligatg the Employers to discharge such person.

ARTICLE 3 - SUBSTANCE FREE ENVIRONMENT

Labot and management agrec that it is in the best intercst of all Lo promole an alcohol and
drug-free working vavironment and pledge both to work within their own areas of influence and to

cooperate to that end.
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- - T 7T TARTICLE 4 - CHECKOFKF OF WORKING DUES

TheiEmployer, upon receipt of a signed written authorization by an employce shall deduct
working dués in the amount certified by the Union, from the hourly wage of the employee and the
Employer s]?all remit to the Union the total amounts deducted monthly by not [ater than the tenth
(10th) datc ¢f the following month to the location designated by the Union, together with a report
stating lernEn the nume of each employee for whom remitiance is made, the Social Security

number of the employce, the number of hours worked in the reporting month, and the amount of
supplements membership dues deducted and remiticd. Failure of the Employer to make timely
reporls and nonetary monthly remitiances shall constitute a breach of this Agreement in
consequencé of which the Union may impose strike sanctions and take appropriate economic and
legal recourTe, other provisions of this Apreement notwithstanding. In the cvent the Union institutes
suit against {he Employer for violation of this provision, the Employer shall be liable for all auditing
fees, costs o;ﬁ' suit and attorneys fees incumed by the Union 1n the prosccution of the suit.

The %hack off of working dues shall be paid at the same rute as overtime, i.¢. time and one
half or double time.

g
; ARTICLE 5 - REFERRAL OF APPLICANTS
}

i Secction 1. In order that the Employer shall have a competent working force and to

pron;t)te efficiency and safety of operation, the Employer and the Union agree that The
Unioh shal) maintain 2 list of persons available for referral.

Scetibn 2. The Union shall be the sols and cxclusive source of refcrral of applicants for
cmplpyment. The Employer shail request the Union to refer applicants as required and shall
not Sﬁ:)licit applicants directly and shall not in any manner circumvent the Union in the
recruitment of applicants for employment.

Sectibn 3. The Employer in requesting referral of applicants shall specify to the Union (a)
the ntmber of applicants to be cmployed, (b) the work to be performed, (c) the location of
the ptoject, (d) the nature of the construction project and (e) such additional information as
is dedmed pertinent by the Employer in order to enablc the Union to make proper referrat of
appligants.

Sectibn 4. The Union will not discriminate, either in the maintenance ot the list or in ity
refermls for employment, against any person because of his membership or non-membership
in thd Union. Sclection of applicants for referral shall not be based on or in any way affected
by, Uinion membership, by-laws, rules, regulations, Constitutional provisions or any other
aspec?;t or application of Union membership, policies or requiremnents.

Section 5. All such referrals for employment shall be in accordance with the following
procedures:

a. An applicant must have maintained his permanent residence in the
geographical area of Bond, Cathoun, Clinton, Fayette, Greene, Jefferson, Jersey,
- Macoupin, Madison, Marion, Monroe, Montgemery, Perry, Randelph, St. Clairor -
Washington Counties for a period of two (2) years, or who having had a permanent
home in said arca has temporarily left with the intention of retuming (o said area as
his permanent home.
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© © 7 Article 5 — Referral of Applicants —Continued

b. The Union shall establish and maintain a register of applicants eligible
for employment, upon which registered applicants shall be listed according to their
date of registration and designated by their referral Group.

¢. Applicants for referral shall fill out a work qualifications fonm supplicd
by the Union prior to their being placed upon the refcrral register, Each applicant for
rcferral on the said referral list shall be required to register for referral on the first
Monday of each quarter in the calendar year in order to maintain his position on the

normal business days.

requircments of the position sought to be filled, in their first-in, first-out order of
registration in referral Groups on the referra] list. The referral Groups shall be
according to a lawful process established by the Union, incorporating a system of
registration bascd on relevant experience and apprenticeship. Referral rules,
including an cxplanation of referral Groups, shall be posted and available for
inspection at the Union hall. Competency for a position shall be determined based

the Employer. If requested by the Employer and no qualified and compctent
applicants are registered for referral, the Union may furnish applicants from any
gource available.

on 6. The Employers shall have the right to accept or to reject, to employ or not fo
hy, tor just cause, any applicant referred by the Union, subject to the right of such
sant to invoke the grievance procedure contained in these Agreements. An applicant

referral list. The referral office shall be open for registration for five (5) hours during

d. I'he Union shall refer to the Employer applicants, competent to fulfill the

on experience and requisite skills germane to the position to be filled, as specified by

007; AUG-25-04 11:25AM; PAGE 5/31

re_]ecﬁed by the Employers shall be returned to his place on the refrmal list und shall be
reiemcd to other employment in accordance with his position on said list, subject to

comﬁetcncy and experience. If any applicant for reforral is rejected for employment because

of théir inability to perform on a specific type of equipment, said applicant shall not be
refenied on that type of equipment until satistactory completing a degree of akill test as

requcsted by Union. Any applicant on the referral list may be requested by the Tnion to pass
a dc,gh,u of skill test on any cquipment which the Union deems necessary so as to supply the

uontrac,tor with a qualified operator.

Sectlém 7. The Employers shall be the sole judge of and have the right to determine the

nurnlic,r of employees required on any job; there shall be no restrictions as to the usc of
machmery, tools or appliances.




S8ENT BY: HP LASERJET 3150; 007; AUG-25-04 11:25AM; PAGE 8/31

3
Article 5 - Referral of Applicants - continued ~ - T T o

Section &. If for any rcason the referral office is unable to furnish qualified and competent
applicants within twenty-four hours at the time the request is made to the referral office
(providing the said twenty-four hours does not include Saturdays and Sundays or Holidays),
the Employers may secure applicants from other sources. If applicants arc so employed from

other

sources, the Employers shall furnish to the referral office the names and addresses of

suchinew employees within twenty-four hours.

Section 9. A supervisoer in the employ of the Employer who holds union membership shall
not He bound or in any way affected in the performance of his dutics for the Employer,
including hiring, by any obligation of union membership, by-laws, rules and regulations or
the Gonstitution of the Local or International Union.

Sectp

n 10. Neither the Employer nor the Union shall engage in employment practices

whl¢ discriminate against applicants because of membership or non-membership in the

any

Umtjn race, color, creed, age, sex, religion, national origin, disability, veterans® status, or
dther characteristic protected by law.

" Section 11.  The Union agrees that it will indemnify and save the Employers harmless from
any and all ¢laims and damages that the Employcrs m.lgllt suffer as a result of the Unjon's
operation of the said referral office.

ARTICLE 6 - RECALL OF EMPLOYEES

Sectipn 1. An Bmployee in the classifications covered by this Agreement who has not

worked for &
of thirty (30}

period not exceeding thirty (30) days may be recalled. Where the time off is in excess
days in duration, the cmployce shall be deemed by the parties to have been

permancatlyilaid off and terminated, and in filling vacancies resulting from terminations, the
Contractors $hall seek referral of employees in classifications covered by this Apreemcent in
accordance With the referral clause thereof. An Employce on recall status must work and receive no
less than eight (8) hours pay during a thirty (30) day period and fringe benefits must be paid.

Agreement

Whei vacancies exist or when additional employees in classifications covered by this

¢ required, the Contractors shall seek referral of engincers in accordance with the

referral claud; of this Agreement.

Sectidn 2. A machine shall be idle at least one working day in order to be classified as a

"dead machife", unless the employee is discharged for just cause. The reason for the discharge shall
be verified with the Union in writing at a Jater date within five (5) working days of the discharge.

A “de
maching" 1f' ¢
cause of a sh

provision doe
to-lay off an ¢

ad machine” is an unmanned piece of equipment. An idle machine shall not be a "dead
he assigned operator is temporarily laid off due to weather or break down or other

Lt duration where work with the machine on the project is intonded to resume. This

s not affect an ernployer's right as provided in this and other articles of this agreement

srnployes.
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ARTICLE 7 - PRE-JOB CONFERENCE

by Employer who is or becomes a party to this Agreement shall notify the Business
ive of the Union prior to the performance of any work properly coming under the
of the Operating Engineers on any project within the territorial jurisdiction of the Union.

The Employ
required on
agreeable ta

er shall state the nature and the classifications of Operating Engineers estimated to be
the said project. A pre-job conference shall be held at a date, time and place mutually
the Employer and the Union. Any questions, concerning the application of this

Agrcement shall be resolved by the Employer and the Union at such pre-job conference. The
Employer slgall make arrangements for the referral of engineers to the project in accordance with the
contractual teferral provision. A violation of this provision may be treated by the Union as a gross
breach of co}ntract, for which the Union may take appropriate legal and economic sanctions,
repatdless of other provisions of this Agreement.

Sect
constitction
defined port|
responsihilit
projcct.

Sect
signatory fo

ARTICLE 8 - SUB-CONTRACTORS

on 1, The term "subcontractor” shall mean an independent catreprencur, engaged in the
industry, who undertakes, pursuant to a written contract with another contractor, a

jon of a construction project at a construction site for a stated price, and whose sole

y thereunder is the satisfactory completion of the contractually defined portion of the

on 2. An employer shall sublet onsitc construction work only to subcontractors
this Agreement, and the Employer shall be responsible for fulfillment of same.

Section 3. The Employer shall notify the Union of the names and addresses of his
suboontractor(s) and provide project identification prior to the commencement of any work by his
subcontractgr(s) on uny project.

and arbitrati

it i sa e Bekenanr bt
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Secttm 4. Violations of the provisions of this article shall be resolved under the grievance

n provisions of this Agreement.
ARTICLE 9 - OWNER OPERATORS & LEASED EMPLOYEES

m 1. As an cxecption to Article 4 of this Agrcement, the Employer requiring the use
struction equipment on a construction project may employ directly as operator having

ownership of such equipment (owner-aperator) or a leased construction equipment operator (leased
employee), provided that the owner operator and leased employee shall be assigned only to the
leased equipiment for the performance of construction work on the project of the Employer under the
Employer's §upervision, dircetion, and control in an Employer-employee relationship.

Scct":

covered by

t

n2. Owner operators and leased employess shall be included in the bargaining unit
is Agreement and by the terms and provisions thereof.

3

Qection 3.  Owner operators and leased employees shall be counted employees of the
Employer fof the requisite employment of Master mechanics and Foremen.

a1
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~ " Article 9 - Owner Operators & Leased Employees - Continued ——

Scction4. The Employer shall pay owner operators and leased employees the wage rate
provided injthis Agreement for the classification of work performed by them and shall make fringe
. benefit contributions for all of their payroll hours to Pension, Health & Welfare, Vacation, Annuity
and Apprenticeship Funds in accordance with the terms of this Agreement.

Sccrgon 5. The Employer shall maintain separate records of wage payments and leased

equipment jaymcnts and shall make wage payments to owner operators and leased employees by

separate ch

Sect

e st e sl et

cks from payments for Icased equipment.

on 6. The term Employer shall mean the Employer signatory to this Agreement.

ARTICLE 10 - JOINT VENTURE

The hmplowr shall require as a condition for entering into a joint venture that, with respect

to on-gite cd

struction work, covered by the agreement of Operating Engineers Local 520, that the

joint vcnturtf shall be bound by Local 520's agreement on the project or projects for which the joint
venture wasiformed. The joint venture shall require that all sub-contractors engaged by the joint

venture shal
wark coverd

be parties to Operating Engineers Lacal 520's agreement for all on-site construction
by Local 520's agreement on the project or projects for which the joint venture was

formed. Thefq Employer shall be responsiblc for compliance with this provision. Violation of this
provision shall be subject to the gricvance and arbitration clause of thig Colicetive Bargaining

Agreement.

ARTICLE 11 - TYPE OF CONSTRUCTION AND COUNTIES COVERED

This 'Agrcement shall be for all highway construction work, airports, building, heavy,
pipeline, private, residential, commercial construction work, public works, and all other

consiruction;

work (unless covered by other agreements with Local 520).

Local 520's jurisdiction covers all construction work within the countics of St. Clair,
Madison (Miadison County includes territory on both sides of the Mississippi River), Macoupin,

Rond, Clintd
Marion, Jeff;
construed to
Island, Hors

in, Monroc, Washington, Calhoun, Jersey, Montgomery, Greene, Randolph, Fayette,
arson and Perry Countics, with head quarters in Mitchell, lllinois, and shall not be
bind either party doing work in other localitics. (Randolph County includes Kaskaskia

s Island and Crane Tsland).

ARTICLE 12 - MACHINES AND CLASSES OF WORK

Sectibn 1. All persons engaged in supervising, controlling, erecting, dismantling cleaning
and repairing, operating or assisting in opcrating, erecting, dismantling, clcaning or the repairing of,
all hoisting and portablc machines, all fork liffs including telescoping and lull-type machines, all
refrigeratingimachines or units and engines used on open and heavy construction work; all hoisting
and purl.able'machincs and engines used in or upon wrecking, digging, boring, soil testing, building

and erecting

foundations, buildings, tunnels and subways, dams, reservoirs,-disposal plants, bridges,

railroads, strsets (paving and repair), road building construction (including grading, and repair),
sewers, watdr, gas and oil lincs, allotment development construction, harbor and river dredging, the
constructioniand repair of all docks, wharves, piers, shipyards, and scawalls; all horizontal and
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-~~~ ~ Article]2 — Machines and Classes of Work =Continued — - —— ————————

directional Boring machines, locaters, and attachments; all sand, gravel and stone pits; quarrics and

material yar
all sizes and

s (permanent and temporary), sand, rock and gravel screening machines; generalors of
portable light plants; motor generators (when used for weldmg and cutting ot for

converting ¢r transforming cleetric currents, irrespective of their motive power); all machines used
to gwecp, clzan and remove debris and snow; all self-propelled walk-behind motor driven

cquipraent;
their appurtt
grab bucket
concrete pu
hole drilling
washing of |
buildings ur

L1 remotc-controlled equipment; all global positioning systems-guided equipment and
snances; all laser-guided equipment and their appurtcnances; all mine hoists, telphers,
:, pumps, siphons, pulsometers, generators, concretc mixers (irrespective of capacity),
nps of all sizes and capacities, stonc crushers, air compressors, all water-test and blast-
| machinss, all sand-blasting and other machines and boilers used in the cleaning and
buildings; all boilers (irrespective of size) used for fumnishing temporary heat on

der construction, or for the heating of materials, or heating water, or furnishing stcam

for the oper:
tractor and

tion of all machines, engines and other appurtcnances herein specified; all locomotive,
ck type cranes; all derricks, boom hoists (of all descriptions and capacities), and

automatic hi)ists; house and all elevator (permanent and temporary) used for hoisting building
material or lowering debris or carrying workmen from floor to floor in buildings under construction

and repair; eil

I street rollers, steam and other motive power shovels; all 1Le Tourneau and other types

of scoops, pull shovels, mucking machines, draglines and cableways; all clam-shell and orange peel

buckets whe
handling, sté
barges and &
standard log
“potholing”
articulating

machines, al
machines, €
machines (i
unloading o
cquipment,

all equipment uscd in oil drilling;

n used in connection with any machine or with derrick or boom hoist for excavating,
\ring, loading or unloading materials, alf land and floating pile drivers, floating derrick
\oats, tloating and setf-propelled dredges and rock dritling plants; all dinkey and
omotives, derrick cars, tractors and all tractor-propelled machinery; vacuum trucks and
machines, mudtanks and mixers; all power and clevator graders, scarifiers, bulldozers,
end-dumps and gjector dumps, Barber Green loaders, all trenching and ditching

1 mechanical hoe-type machincs, backfillers and conveyors; all cranes, derricks,

hgines and boilers used in asphalt and concrete mixing plants and all other engines and
respective of motive power) used on building and construction work, or in the loading,
- storage of commaoditics at or in terminals; ali electronically controlled construction

hll nuclear powered equipment including all drilling for nuclear operations and methods,
the work of all drill helpers: all cmulsion distributing machines

.nd all remdte control machinery used in operating equipment; all operation and scrvicing of

helicopters,
gobhoppers
operation,
barges, wa
hoisting,

tdr blasters of all sizes

]

didsel or gas powered flashing signs used for traffic control, miero pavers, log skiders,

scd in construction concrete saws of all types and sizes with their attachments,
excavators all sizes, the repair, greasing and fueling of all dicsel hammers, the
t up and cleaning of bidwells, concrete placement booms, the alterations, repair of all
and their clutches, mobile lifls hydraulic jacks where is used for

iceolators uj:ad on and off of pipelines, condor crancs, drill rigs of all sizes, bow boats, survey boats,

TOSS catricr
crane, direc

hoh cats and all of their attachments, skid steer loaders and all their attachments, creter
- drive cleetric motors, the bolting and unbolting the adjusting and shimming

(dewateringjjob, whitley crane, conveyor belts) etc., batch plants (all sizes), roto mills, convcyors

systems of

scrvice of all vibratory hammers,

brush burnis

The basis of

American F

y size and any configuration, hydra seeders and strawblowcers all sizes, operate, reparr,
all power pacs and their controls rejardless of location, curtains or

g machines, stump cutter machines, grout machines regardless of size.

'this jurisdiction is founded on Resolution No. 124 of the 1907 Convention of the
aderation of Labor.
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Article 12 — Machincs and Classes of Work = Continued

Joading and unloading, the agsembling and disassembling, the maintenance, repair,
the above listed equipment shall be assigned by the Contractor to and

Formed solely and exclusively by the operators, mechanics and oilers covered by this

jon 2. Wherc the Contractor on any job utilizes air supplied by a power stationary
. is used exclusively for construction purposes, the same shall be operated by an

employee cgvered by this Agreement.

The Employer shall assign Operators to all buck hoists, powet opcrated crabs and scissor

lifts when u

WASHING
arc in charg
s0. It is agrg
Master Mec

sed for the primary purpose of hoisting matcrials.

BOILERS - Employces covered by this Agreement must wash the boilers of which they
>, and must receive not less than four (4) hours at the rate applying to that day for doing
] and understood between the parties hereto, that Master Mechanics and Assistant
hanics arc not allowed to wash boilers.

PUTTING ON TRIMMING - When Employees covered by this Agreement are employed to

take charge
or fittings, i

f an enpine or boiler that hag been placed on the job without the neccssary trimmings

&is understood and agreed by the parties hercto that such trimmings or filtings must be

put on by sa%id employccs.
i

DOUS MATERIALS - Employees in classifications covered by this Agreement

HAZAR
shall be assi,ned to all equipment, machines and classcs of work, including maintenance, assembly,

disassembly
Article 32 -

t forth and referred to in Ardicle 12 - Machines and Clagses of Work and
and sites, and such work

and repair se
Work Prescrvation on all hazardous waste and material jobs

shall not beiassigned to or permitted to be performed by other employecs, persons or SUPETVISOTS,

Premium raies of pay required for the performanc

are set forth;

Ope
completed L
requirement

The ?Employer shall comply

protective g
in employe¢

Sect
operation of
mutual agre

L

e of Hazardous Waste or Asbestos Removal work
hercinbelow at Article 31, Scetion 13.

ators referred for hazardous waste work as requested by the Employer will have
he forty (40) hours hazardous waste training program in accordance with OSHA

5.

with OSHA Directive 29 CFR 1910.120 and shall fumnish
bar for employees and comply with all safety requirements. (All costs invelved after hire
s qualification including lost time shall be paid by the Employer.)

ton 3. Nothing in this Agreement shall be construcd to limit any work jurisdiction,
machines or classcs of work performed by employees covered by this Agreement, By
ement of the Union and the Employer, all employces covered by this Agrecment

including o

incidental t¢
Union and Employer,

erators, mechanics, oilers and apprentices shall perform all duties related to and
thosc described hereinabove in sections 1 and 2. Further, upon mutual agreement of the
short-term work net specifically addressed in this Agreement may be asgigned

to c:nployeés covered by this Agreement.

s ez e
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ARTICLE 13 — WORK ASSIGNMENT DISPUTES

Section 1. By entering into this Agreement, the Employer acknowledges it is its preference
that all work to be performed in the categeries described in Aricle 12 be performed by employees
included in the bargaining unit covered by this Agreement.

Scction 2. Should any work assignment dispute arise raising the question of whether, in
violation ofithis Agreement, work has been assigned to employces represented by another craft or
other labor érganization, rather than to employees represented by the Union, such disputc shall be

- yesolved under the grievance and arbitration procedure, as described herein below in Article 47.

i
Section 3. In the event the Union believes that the Employer or any of itg on-site
subcontractérs has cngaged in a mis-assignment of work in violation of this Agreement, the Union
may submitisuch dispute to the gricvance/arbitration procedure, and in the absence of scttlement, the
Union may ijcfer the dispute to arbitration and request pancl of arbitrators from the Federal
Mcediation a}nd Conciliation Service. In the event the dispute proceeds to arbitration, the arbitrator’s

award shall {be final and binding.

Scctgon 4. Tf the contractor refuses to adjust work assignments necessary 10 comply with this

3
H

decision, thzn the contractor will be liable for back wages, fringe benefit contributions and check off
of union dubs commencing on the date of the arbitrator’s decision and continuing through the date
of complim%uca with the decision.

Section 5. Tn rendering a decision on any work assipnment dispute, the Arbitrator shall
apply only the following factors and only in the order listed. The first listed factor which the
Arbitrator finds to be applicable shall govern the case and the Arbitrator shall not use any other

factors in n{_aching a decision.

a. Any previous local agreement between/among the crafls involved.
;

b. anal aten practice on the assignment of the work at issue in the area where the work
i to bhe performed.

c. Any previous agreement of record, including a disclaimer, between the parent bodics
of the crafts involved.

d. The relative skills, efficiency and abilities of the crafts involved, which shall include
sonsideration of apprenticeship instruction in the exact work at issue, number of persons
ithin each craft who have the demonstrated ability to perform the work at issue, the
xistence ol a referral system allowing the Employer to request cmployees who have the
dkills required to perform the work at issue, and the extent to which cach craft has
]Eacrformed the work at issue on othcr occasions. '
{ ,
Section 6. The Union shall not institute any action at law or equily in any state or federal court or
before an administrative agency over a work assignment dispute, so long as the Employer follows
the procedufe set out in this Article and acts in accordance with applicable decisions, agreements,
settlements ;or awards on the assignment of the work at issue.

e g g
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ARTICLE 14 - WAGE RATES

The basic hourly rates for employees covered by this Agreement shall be governed by the

attached Schedule "A", which by reference is made a part hercof.
i

Ratq?s of pay and manning for new machines and equipment, for machines and equipment of
changed capacity and for equipment modified by attachments or othcrwise, shall be subjcct to
negotiation.% In the cvent of inability of the parties to reach agreement upon the wage and machine
classification rate of pay and manning, the Union shall have the right to take economic action
regardless of any other provisions of this Agrccment.

| ARTICLE 15 - HOURS OF WORK
i
%
i

Eig}it (R) hours shall constitute a day's work between the hours of 7:00 AM. and 4:30 P.M.
Forty (40) hours shall constitute a week's work from Monday through Friday, inclusive. The regular
starting timé shall be determined by the Employer at the pre-job confercnce and may be changed, for
periods of ohe (1} week or more duration, provided the fimployer and the Union mutually agree (o
the chinge. '

By hutual agreement, arrangements may be made by the Contractor and the Business
Manager ofithis Local Union, when specifications issued by governmental agencies or owners
require work to be performed outside the regular workday, starting time will begin when employee
starts to woi(k. Eight (8) hours shall constitutc a shift. When employee starts to work the first scven
(7} hours ofiwork will be for eight (8) hours pay. All hours worked over seven (7) hours will be at
the overtime rate. Copy of specs shall be furnished to the Union by the Employer. This provision
does not apévly (o Saturday, Sunday or Holidays, all work on these days shall bo at the contractual

overtime rate.

ARTICLE 16 - SHIFT WORK

Section 1. When three shifts of employees arc employed per day, each employce shall be
puaranteed pay for not less than three days per week of eight hour shifts.

Sectlon 2. Mutual agreement may be made by the Contractor and the Business Manager of
this Local Union to work two shifts per day of eight hours per shift and cach employee shall be
guaranteed pay for not less than three days per week of cight hour shifts.

Section 3. The following provision shall apply to all shift work.
(2) The work week for shift work shall begin on Monday and cnd on Friday.

(b) The starting time for the first shift shall be 8:00 a.m. There shall be no
intermission between shifts.
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Article 16 - Shift Work - Continued

() If shift work is performed on Saturday and Sunday the shifls shall be worked as
on other days in the week. Work on Saturdays shall be paid at time and one half and
work on Sundays and Holidays shall be paid at the double time rate.

(@) Second shift employees shall receive an additional thirty cents per hour, and
third shift employees shall receive an additional sixty cents per hour, which shall be

subject to overtime pay.

(6) Anemployee who has completed a shift and is requested to perform work ona
subsequent shift on the same day shall be paid at the appropriate over time rate for
the additionat shift.

(f) Employees on cach shift shall be allowed pne-half hour for Junch for which
there shall be no deduction from their pay.

() Anemployce shall not be required to change from onc machine to another when
on shift work, except in the case of a break down.

(h) Shift work shall be continuous and the three day guarantee shall apply until
shift is broken. Shift wotk pay shall be paid in full to all shift work cmployees when
shift work is concluded or on the nearcst regular weekly payday, whichever occurs
first,

(i) Shift work will be broken when the work is no longer continuous at which time
the contractor shall meet the three day requirement. The Contractor shall have the
option of paying the overtime rate for the shifts worked in licu of the three day
puarantee. All employees covered by this agreement are to reccive pay for the same
amount of hours. ‘

() When conditions require, the Employcr and the Upion, by mutual agrcement
may revise the shift work provisions to meet the requirements of a particular project.

ARTICLE 17 - OVERTIME

All work on Sundays and Holidays shall be paid for at double time rate.
i

All E)thcr overtime work, including shift work, performed under this Agreement, time and
one half shalt be paid. if another craft actually working overtime on the same portion of the project
and is paid Houble time, then the employees covered by this Agreement shall also receive the double
time ratc.

PREFERENCE FOR OVERTIME - When it is necessary to operate after the regular quitting
time, emplayces covered by his Agreement who are employed during the regular working hours,
shall work the overtime unless said employees choosc not to do so.
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Day!

Tndependen

day celcbrated and recognized b

threcd by the Federa

agreed that ho work shall be perform

other days

T Y.

ARTICLE 18 - HOLIDAYS

: recogmized as Holidays under this Agreement are: New Year's Day, Memorial Day,
-e Day, Labor Day, Veteran's Day, Thanksgiving Day and Christmas Day or any other
y the Federal Government in lieu thereof and such

} Government to be Holidays and agreed to by the partics. It is
ed on Labor Day except to protect life or property.

ARTICLE 19 - CHANGING

)
Sectjon 1. One (1) complete change of cquipment will be allowed (i.c. A-B-A) on a shifl.

Ifin 50 doidg, the rate appl
apply to and
machine must not be left in pro

icable to one machine is highcr than that of another, the higher rate shali
be paid for the full shift. When changing from one machine to another, the original
ductive opcration. An employee shall not be permitted to change to

a machine that another employee covered by this Agreement has been cmployed to operatc.

One
(e A-B-A]

Sect
by cmploye

Sect
materials

In interpreting and applying this Articl
is not in ang¢ way to be interpreted as a limitati
do, but onlylas a limitation on the number of mach
to operate o

complete change of equipment will be allowed when small equipment if being opcrated.
Small equipment js that which is listed in Group TMT of Schedule A of this Agrcement,

ion 2. The loading and unjoading of jobsite materials and equipment shall be performed
s covered by this agreement.

on 3. In the operation of unassigned machinery in loading and unloading jobsiic

4 equipment, the A-B-A limitation shall not apply. '

i e, it is understood and agreed that the language therein
on on the amount of work any employee is required to
ines such cmployee can be required or expected

service.

i
Scction 4. TAKING AN EMPLOYEE’S PLACE - No Employee covered by this Agregment
shall be dis¢harged, disciplined cxcept for justifiable and proper cause.

AR]

FICLE 20 - MASTER MECHANIC AND OPERATOR FOREMAN

Maintenance and repair work in the field shall be performed by employeses covered by this

Agreement.

If operators of equipment arc not competent or do not have the necessary tools to do

Tunning rep
wage of said
a project, he shall be a Master
‘}all Assistant Master Mechanics, Enginecrs, Oilers and Apprenti

direction of

machinery ih regard to operation,

employed o
above wage
belwcen the

Ifin

preceding patagraphs o

irs(pot to include special {ooly), and jt is necessary to employ a Master Mechanic, the
Master Mechanic shall be per Schedule “A™. If it is necessary to employ 2 mechanic on
Mechanic. Master Mechanics or foreman when employed, ghall have
ces, also of all

repair and maintenance thercof, 1f more than one mcchanic is

h a project, only one shall be classificd as a Master Mechanic and shall be paid the

scale. The selection of the Masler Mechanic or Forcman shall be mutually agreed upon
Union and the Employer. (Sce Schedule "A" for rate.)

the event the Clontractor operates more than one work shift, the provisions of the
£ this Article shall be applicable to each of such work shifls.
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3
H

Onei(l) Foreman is required for each shift on a projcct of an Employer having twelve (12)-or
more Operators (at such time a Master Mcchanic shall not be required). A Master Mechanic or

Oiler shall Hot be counted in determining the requirement for a

will not cot

(he project.}

The

absenteeisn

through no

(4) to assign
equipment ?n the job provi

No
equipment

Foreman, A Lubricating Engineer
1t in determining the requirement for a Foreman unless he is permanently assigned to

duties of the Operator-Foreman/Master Mecchanic shall be (1) to replace any

, (2) to replace any Operating Engineer who has started to work and may have to leave
Fault of the Employer, (3) to assist any Operating Engincer who may need help or advice,
Operating Engineers to the equipment, it the Employer so desires, (5) to operate any
ded the Employcr has made an effort to hire an Operator,

iorcman or Supervisor shall be allowed to operate, repair or maintain any mechanical

hen such operation takes the job of an Employce covered by this Agreement except as

provided in{this Article under "duties of Opcrator-Foreman”,

A
cquipmen

The
instruct the

Emp
they have bl;
services higrig,
irs at the rate applying

four (4) ho

4

]\/jastcr Mechanic or Foreman when employed may be requested to service any small
t

ubject to mutual agreement of Union and Contractor at pre-job conference.

terms of this article are not meant to restrict the managements right to supervise and
members of this bargaining group.

ARTICLE 21 - REPORTING

loyees covered by this Agreement must report for work every working day except when
en notified within a reasonablc time not to do so. 1fan employee starts his machine,

or otherwise starts to work, he shall be considered started to work and shall be paid
to that day. If cmployees begin work before the regular starting

time, they s%uall reeeive pay for four (4) hours, plus any overtime involved.

Whén employees covered by

must receiv

have worke}:l

this Agreement report on the job and lherc is no work they
time at the rate applying to the first two hours that they would
An employce may be required to remain on the job

two (2) hours reporting
on the day they report for work.

ane (1) hout to receive the two (2) hours reporting time.

Ifer
later than o
" hefore the 1
involved.

nployces covered by this Agreement are told there is no work, they must leave the job no

he (1) hour after the starting time, and if they are called upon to come back to work
cgular quitting time they must

be paid a full shift of eight (8) hoturs plus any overtime
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ARTICLE 22 - REMAINING ON THE JOB

Section 1. Employces covered by this Agreement must remain on the job when they are
not notifiedithere is no work, and they must be paid for not Jess {han four (4) hours time at the rate
applying to &hat day, or {f said employees are required to start work before the regular starting time,
the pay shal;i be for four (4) hours plus any overtime involved. Tf cmployees covered by this
Aprcement ?:c permitted to stay on the job four (4) hours after the regular starting time without
being notifiéd there is no work, they must be paid not less than cight (8) hours time at the rate
applying to ihat day, or if they arc required to start work before the regular starting time, the pay
shall be for Eight (8) hours plus any overtime involved.

Scct%on 9. In the event of inclement weather on a workday and work stops {hat day,
cmployees shall receive a minimum of two (2) hours reporting time at the ratc applying to that day.
If employcek start work, they shall be paid not less than four (4) hours. If employces work over four

(4) hours, ticy shall be paid not less than six (6) hours. If employces work over six (6) hours, they
shall be paid not less than gight (8) hours plus any overtime involved.

ARTICLE 23 - WORKING IN THE MORNING

SRRSO R

ae-

Whg%.n cmployees covered by this Agreement work on a job in the morning and are not
notificd prigr to the completion of four (4) hours after the regular starting time that their services are
not required in the aftcrnoon, they shall be paid a full shift of eight (8) hours at the rate applying to
that day, or iilf they are required to start work before the regular starting time, the pay shall be for

eight (8) holirs, plus any overtime involved.

Emgloyees covered by this Agreement must raise steam on boilers. If employees covered by
this Agreement are required to raise steam before the regular starting time they shall be started (o
work 2 minimurm of onc (1) hour before the regular starting time.

ARTICLE 24 - WORKING TN THE AFTERNOON

Whén Employees covered by this Agreement report Lo work on a job four (4 ) hours after the
regular starting time they shall be paid not less than four (4) hours time at the rate applying to that
day.

ARTICLE 25 - LUNCH PERIOD

Employees required to work through the lunch period (12:00 -12:30 P.M.) shall reccive
overtime pay.
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ARTICLE 26 - REPAIR WORK

The bngineer (and Oiler when cmployed) shall repair the cquipment he or they operate with
the following exceptions:
|

%
Where the cngineer (and Oiler when employed) cannot perform the work, then a Local 520
mechanic it the employ of the Employer may make the needed repairs on the job site. The engincer
(and Oiler when employed) may be (ransferred until needed repairs are completed, if not transferred

émploycc/eﬁ]ployccs would not be laid off.

Job $ite repairs on unassigned or "dead machines" shall be performed by a Local 520
cngineer (aid Oiler when cmployed) or 2 Local 520 mechanic.

ARTICLE 27 - FTREMAN - OILERS
ASSISTANT OPERATORS & APPRENTICES

Section 1. There must be a fireman, oiler (or by mutual agrecment between the Contractor
and Busine}s Agent, an Assistant Operator), covered by this Agrecment on backhoes, gradcalls,

skimmer scops, clamshells, draglines, shovels, ditching machines and similar types rated over 12
inches (12" width of cut, locomotive crancs, track-type cranes, truck cranes, pile drivers, derricks,
mixing platits, dredges, slip form pavers, asphalt spreaders, aulo prade, belt placers, timmers,
milling machines, and similar types or where additional machines are getting their motive power
from the sathe boiler, or any machine that this local union deems it necessary, also all servicing,
oiling and cjeaning of all equipmenL.

Secion 2. Track type hydrautic hocs & crawler gradealls (85,000 Ibs. gross operating
weight) andiunder will not require an oiler or assistant operator. The operator on a track type
haudraulic Hoes & crawler gradealls not using an oiler or assistant operator will receive one (1) hour
preparation ] ime at the overtime rate per day.

Scction 3. An oiler or assistant operator shall be assigned if needed by mutual agreement,
on drill n‘gsgand work boats twin screw over 600 H.P. rating,

i .

Section 4. DUTIES OF OTLER - It shall be the duty of the oiler to keep the machine Lo
which he isassigned thoroughly lubricated and reasonably clean, as instrucled by the Engineer and
to matntain ilhe machine and assist in such work as directly affects the operation maintenance and
repair of thé machine. Such duties may include those of a ground man hooking mats, resetting
mats, hookihg and pulling of pile, directing buckets, spotting, signalling involving the assigned
machine. The oiler shall be under the technical direction of the Engineer, perform such dutics as he
prescribes , d remain at all time in close proximity to the machine.

The game rules and regulations regarding overtime and working conditions which apply to
Engincers shall also apply io Oilers, excepl ihe oiler shall take his lunch period beforc or after the

Engineer akd grease (he machine during the Engineer's lunch time.
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Article 27 - Fireman - Otlers
Assistant Operators & Apprentices - Continued

Section 5. Bilers may be utilized temporarily as operators on not more than a daily basis necessary
it order to finish out the work day. Tn the cvent that this provision is abused or improperly applied,
fhe Union shall have the right to terminale this provision as to the offending employer,

¢
Section 6. |DUTIES OF ASSISTANT OPERATOR - It shall bo the dutics of the Assistant
Opcrator to gi'clieve the operator und assist in the efficient opcration, service, maintenance, repair and
cleaning of §aid equipment and any other duties assigned by the operator.

!
Section 7. iThe parties agree that it is in their mutual and best interest that apprentices receive on-
the-job work experience in order to develop the skills and knowledge necessary for mastery of the
tradc. Apprientices may be assigned to any equipment and perform any duties covered by this
Agreement,Jconsistent with the needs and reguircments of the Local 520 Joint Apprenticeship and
Training Program and according to the ability of the apprentice. No apprentice shall be employed
on any proj éct where the Employer does not also employ a journeymarn opcrating enginecr, cxccpt
by agreemeht of the Union. There shall not be more than onc (1) apprentice per four (4) journeyman
opcrating engincers employed by the Employer on any projcct, except by agreement of the Union.

ARTICLE 28 - STEWARDS

A Seward shall be a qualified craftsworker, in the employment of the employer, covered by
this agreemént, subject to hiring and lay off provisions of this agreement. The steward shall be
appointed by the Business Agent and confirmed in writing to the Employer. The Steward shall not
be terminatéd or laid off, without prior notice to the Union. The Steward musli scc that al] Operating
Engincers on the job are members of the Union in good standing, subject to the Union Security
Clause. They must see that all provisions of the Agreement are strictly enforced. Each Employee
must reportito the Steward before going to work for the first time. The Contractor will not
discriminaté against the Steward for the performance of his duties to the Local Union. It is agreed
that the Steward will not have the power to strike any job.

ARTICLE 29 - PAYMENT OF WAGES

The|Employer shall fumish to each employee with weekly paycheck a check stub or letter
setting fortlj the total number of hours worked and the amount of gross wages and also the amount
and nature 6f cach deduction made.

The{Employer agrees that the Employees covercd by this Agreement will receive their pay
weekly on Eriday by 4:30 p.m. Any undue delay shall be paid for by the Employer causing such
delay at thejovertime rate of pay. When jobs are called off on pay day, the Contractor shall have the
pay chocks bn the job site at 12:00 noon.
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Articlc 20 - Payment Of Wages - Continued

A muximum of three (3) day's pay may be wi thheld exccpt on agreement between the
Bmployer apd the Union. In case of overtime worked on the day of a lay-off, such overtime pay

may be mailed to the cmployee.

‘ Whiin Employees are laid off or discharged, they shall be paid in full on the job site
immediately, or waiting time shall be paid at the overtime rate after the regulat quitting time. When
Employees fuit of their own accord, they shall wait until the regular pay day for the wages due

them.

ARTICLYE 30 - SHELTER - SANITATION - SAFETY

Emgployees must be furnished with suitable shelter to protect them from falling materials and
the clements of the weather, including unrcasonable dusty conditions.

Thete shall be suitable drinking water and sanitation facilitics at all projects.

On 411 demolition and on clearing of timber and brush piles over and above the running
board of the machine, there must be a safe canopy over the machine.

TheiEmployer shall maintain adequate first aid kit op all jobs where Employees covered by
this Agreemcnt are employcd and such kit shall be easily accessible and available at all times.

TheEmployer shall be required to furnish all rain suits, including rain hat, where employccs
are required to work in rain or where water drips on them. Such clothing shall be charged 1o the

men until r li-tumed.

i

Safd equipment furnished by the Employer shall be returned at the tenmination of
employment. The Employer may withhold final payment of wages upon failure of an employee to
return such equipment. Compliance with all Federal and State safety laws and the Employer's safety

policy shallibe a condition of continued cmployment.-

ARTICLE 31 - MISCELLANEOUS WAGE AND
MANNING ADJUSTMENTS

Qection 1. It is hereby agreed that the job classifications and the wages covering same arc
to be a8 perfattached Schedule A (o this agreement.

Secfion 2.  Upon sixty (60) days notice by the Union prior to any wage increase becoming
due and payable, the Union may increase or decrease the amount contributed by Employers to
negotiated fringe benefit funds. The basic wage rate shall be adjusted by the amount of the
increascd of decreased contribution(s). The parties agrce to amend this agrccment to reflect said
increase or Hecrease and the adjusted hourly ratc.
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Atar
decrease the
notify the er

Article 31-Misc, Wages & Mamming Adjustments continued

hy other time during the term of this Agreement should the Union desire to increase or
amount contributed by Employers to negotiated fringe benefit funds, the Union shall
nployer in writing of such request and allow sufficient time 1o acquire a wage

dcterminati

of the incregsed or decreascd contribution(s).

any incrcasd

Sect

an cmployes

pump only,
or one giphd
may operate
time which

Sect

n from the Department of Labor. The basic wage rate shall be adjusted by the amount
The parties agree to amend this Agreement to reflect

- or decrease and the adjusted hourly rate.

on3. All cquipment operators shall receive the top rate of pay with the exception of
covered by this Agreement, who is employed lo operate ong campressor only, one
bne welding machine only, one gencrator only, one light plant only, one conveyor only,
n or jet, as provided in the wage schedule. An Employee covered hy this Agrecment
any combination of the above with a maximum of six pieces of cquipment at any one
shall be within a reasonable distance to maintatn the cquipment.

on4. Vibratory equipment may be included in the combination of cquipment

provided that all functions of the unit arc controlled by the operator of the primary piece of
equipment that is being used to handle the tool,
i

Section 5. ‘T'he operation of a well point or dewatering system ghall be considered 4

separate ent

pumping u

Sect
one generats

Sect
self~contain
plant, one (3
compensaie:

opcrating su

Sect:
where an e

hour. Tfan i

ty and include pumnps of all sizes, regardless of the motive power not to exceed four (4)
its per opcrator and the combination of equipment shall not apply.

ion 6. An engincer shall not be required on one welding machine 300 amps or less, or
or where it is used as a tool of the trade.

on 7. An operator on an assigned machine may be required to tend to one (1) picce of
-d equipment, onc (1) compressor (up to and including 250 cubic foct), one (1) light

) welding machine, water pumps four inches and under, The operator will be

1 an additional one ($1.00) dollar per hour over and above, the regular wage scalc for

ch self-contained equipment.

ion 8. No engineer shall be required on electrical pumps two inches or less except

fer is on the job, he will be paid the pump rate for that day. An operating engineer will

r%gineer is on the job in which event he shall receive twenty-five (25) cents premium per

be required pn all electric pumps whenever a fuel driven generator is to provide the mode of power
for aid pup or pumps.

PAGE 20/31
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Article 31-Misc. Wage and Manning Adjusiment - continucd

Sccton 9. Special circumstances shall be handled by special agreement through the
Business Manager regarding changes or combinations of equipment.

Scetl
Schedule A/

Sect]
shown in 54

Sect

on 10,  An additional twelve (12%) per cont premium, of the applicable base rate in
will be paid to Enginecrs and Oilcrs operating under air pressure,

on 11, Oilers on equipment utilizing a dicsel hammer shall have their base rate, as
hedule A, increased by twenty-five (25) cents per hour.

lon 12.  Hard Rock Mining shall receive twenty-five (.25) cents per hour premium pay

above existing rates.

Sect; Operating Enginecrs who are reguired to wear protective clothing on

on 13.

Hazardous Waste or Asbestos Removal projects shall reccive a one dollar ($1.00) per hour wage

premium fo
work, a two

{ Level D work, a onc dol

lar and fifty cents ($1.50) per hour wage premium for Level C

[dollar (32.00) per hour wage premium for Leve) B work, and a two dollar and fifty

cents ($2.5(I:) per hour wage premium for Level A work.
i .

Scction i4.
equipment gperator rate af puy when en

Oilers and assistant operators shall receive the journeyman engincer
gaged in the assembly, disassernbdly, or major modification

(“bullgang York™) of the equipment to which they arc assigned.

The
and materia
exclusively
agreement ¥
specific alld

comply with such agreement between such si

according t

ARTICLE 32 - UNIT WORK FRESERVATION

maintenancc, repair, assembly and disassembly of all cquipment, machinery,
plants listed and reforred to in this Agreement shall be performed solcly and

hy employces covered by this Agreement and where Local 520 has entered into a written
ith another Local Union signatory to an agresment with the Contractor providing for a
ation of certain assigned work, in which event the Contractor chall recogmize and
gnatory Local Unions. If the Contractor does not assign
apreements, assignments shall be made in accordance with the first scntence

Operation,

such local

of this Artidic.

The [Employer agrees lo ¢
A" to the Employers and Operatin

or worked H

The

A" to the E;gp]oyers and Opcrating Enginecrs, Loca

worked by

‘The
i.e. time anc

ARTICLE 33 - HEALTH - WELFARE - PENSION

ontribute payment in the amount set forth in the attached "Schedule
g Engineers Local 520 Health & Welfare Fund, for each hour paid
y Employecs covered by this Apreement.

1 in the amount set forth in the attached "Schedule
1520 Pension Fund, for each hour paid or

Employer agrees to contribute paymen
smployees covered by this Agreement.

Health & Welfare and Pension contributions shall be paid at the same raie as overtime,
| one half or double time.




BENT BY: HP LASERJET 3150;

007; AUG-25-04 11:31AM; PAGE 22/31

2l

The
A" to the Jo

ARTIﬁI?Ei’ﬁﬂOTNTﬂi’PRENH(ﬂ?rANDJ‘—RAl—NlNGF'TND

Employer agrees to contribute payment in the amount set forth in the attached "Schedule
nt Apprenticeship and Training Fund, for each hour paid or worked by Employees

covered by fhis Agreement. The contributions shall be paid at the same rate

as overtime,

The
mauke such d

Fund, for each hour paid or warked by

i.c. time and onc-half or double time.
ARTICLE 35 - VACATION FUND
Employer agrees to deduct the amount set forth in the attached "Schedule A" and shall

eductions payable to the Employers and Operating Engincers, Local 520 Vacation
Employees covered by this agreement. Such deductions shall

be made at the same ratio as overtime - i.e. time and one half or double time.

The

E:mployer agrees to contrib

ARTICLE 36 - ANNUITY FUND

wic payment in the amount set forth in the attached "Schedulc

covered by

A" to the D%irating Engineers Local 52

0 Annuity Fund, for each hour paid or worked by employees

is agreement. Such contributions shall be made at the same ratio ag overtime. i.c. time

and one half or double time.

t

!
Failire of the Employer io make timely reports and monthy monctary remittances to this or

to any otherjof the contractually-
consequenc of which the Uni
legal recourpe, other provision
against the Employer for violation of this

specified funds shall constitute a breach of this Agreement in
on may impose strike sanctions and take appropriate economic and
s of this Agreement notwithstanding. In the event suit is ingtituted

provision, the Employer shall be liable for all auditing

foes, costs of suit and attorney's fees incurred in the prosecution of the suit.
i

i

|

i
The Employer, up

five cents (§

Employer shall remit monthly to the

4

Political, Ch

the name of}
the intcrests
activities.

The
overtime, 1.4

1)
b

ARTICLE 37 - OPERATOR’S VOLUNTARY FUND (0O.V.F.)

on receipt of a signed written authorization by an cmployee, shall deduct
.05) per hour from the hourly wage of the employee for each hour paid, and the
“Operating Bngincers Local 520 Voluntary, Educational,
aritable, and Defense Fund” the total amounts dedncted together with a report stating
each employes for whom remittance is made. The purposes of the Fund are to advance
of the operating engineer (rade through charitable, educational, defensc and political

deduction to the Operator's Voluntary Fund (O.V.F.) shall be paid at the same rate as

_time and one-half or double time.
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sou

n additig
forth in the gttached “Schedule A”

ARTICLE 38
'THERN ILLINOIS CONSTRUCTION ADVANCEMENT FUND (SICAP)

h to the per hour wage ratc, the Employer shall contribute payment in the amount set
ten cents (.10) per hour worked by each employee covered by

this agreemdnt to the Southern Illinois Construction Advancement Fund. The contribution shall be
paid at the spmc rate as overtime, i.e. time and one-half or double time. ‘T'he Employers signatory

hereto agree;to accep
Construction. Advancement Fund,
purposes of the Fund, as set forth i
accident prevention in the industry,
educational ind informationa! betterment of such employees and the comm

constructionj industry.

The

t the terms of the Trust Agreement establishing the Youthern THinois

ils Rules and Regulations and the Trustces now serving. Primary
n the Trust Agreement, shall include the promotion of safety and
public relationships and market development and other

on good of the

ARTICLE 39 - JOINT CONFERENCE

t
3

imployers and the Union agree that they shall hold monthly meetings belween

representatives of the Employers and the Union. These mectings shall be held for the purpose of
furlhering hirmonious industrial relations.

The
certificate o
the THinois S
employees, !
breach of th
appropriate

Sect
the Employs

Sect:

employment.

ARTICLE 40 - INSURANCE

Employer shall provide [Hlinuis Workmen's Compensation Insurance and shall provide a
" such coverage when requested. Said Employer shall also further clect to come under
tate Unemployment Insurance Act and pay [Jnemployment Compensation on all
egardiess of the number employed. Failure of the Employcer to comply shall constitute a
s Agreement in consequence of which the Union may impose strike sanctions and take
. conomic and legal recourse, other pravisions of this Agreement notwithstanding.

ARTICLE 41 - TRANSPORTATION

on 1. When an Employee covercd by this Agreement is required to move equipment,
.r shall provide transportation back to his car on Company time.

on 2. Owncrship of a truck shall notbe a condition of employment or continved

ARTICLE 42 - JOB $ITE INJURIES

The kelection of the Doctor for anyone working under this Agrecment who it injuted on the

job, shall bg
shal] be sent
shall pay all

‘The
hospital, an

The

done by the injured individual afler the first day, if desired, and notices of this privilege
to the hospital in the area of the job site by the contractor and the union. The Emplayer
medical, surgical and hospilal expenses.

Employer may post on the job site, names of doctors practicing at the job site urca
I notity the hospital of list of doctors, and allow injured men to select their own doctor.

Union shall have the right to have the doctor examine the injured man at all times.

PAGE 23/31
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ARTICLE 43 - COMMON CONDITIONS

Therb shall be no other requirements, rules, arrangements or agreements, verbal or in wnting
other than the terms of the contract in effect.

ARTICLE 44- BOND REQUIREMENTS AND FRINGE BENEFITS

The Employer agrees to become party to the Employers and Operating Engineers Local 520
Pension, Health & Welfare, Vacation, Juint Apprenticeship and Training and Annuity Funds and
Opcrator's Voluntary Fund and Southern NNinois Construction Advancement F und and accepts the
Trust Indentiires and Plans of each of the said Funds and accepts the designation of Trustees thereto
and their sugeessors with the same foree and effect as though the Declaration of Trust and the Plans
of the said Hunds were set forth in full herein and as though the Employer had execuled the said
Declaration ;bf Trust.

1
The '}Jnion shall requirc that any Employer shall become securcd, which means that during
the term of this Agrecment, a Secured Employcr shall maintain either a Surety Bond or Irrevocable
Letter of Credit for the amount of twenty-thousand ($20,000.00) dollars or a Cash Deposit not to
exceed six thovsand ($6,000.00) dollars to guarantce the payment of the wages, fringe benefits and
cuch other cbntributions as are required by the Agreement to the partics to whom such payments are

to be paid. }

The Eontvactually-specified contribution rates for Pension, Health & Welfare, Joint
Apprcnticesbip and Training Funds shall apply only to Secured Employers. In recognition of the
increased n’épk and administrative costs sustained by the aforementioned Funds whenever an
Employer fils to obtain or maintain the required Surety Bond, Irrevocable Letier of Credit or Cash
Deposit, duting any pay period during which Employer fails to obtain or mamntain the required
Surety Bond, frrevocable Letter of Credit, or Cash Deposit and thus fails to qualify as a Secured
Employer, the principal contributory rates per hour for such Employer to the Pension, Health &
Welfare, and J oint Apprenticeship and Training Funds shall be 10% (ten per cent) greatex than the
rales applicible to Secured Employers, rounded up to the next cent. This additional 10% (ten per
cent) shall ifiore to the benefits of those individual Funds generally, and shail not be credited to the
account of dny particular participant. Any liquidated damages owed by an Unsecured Employer for
any pay cluq’“-ng which it was an Unsecured Employer shall be computed based on the higher
principal rafes applicable to Unsecured Employcrs. Prior to being required to contribute at the rate
applicable t Unsecured Employers, the Employer shall be given thirty (30) days advance notice by
the Trustees or their representative. M is intended understood and agreed that should any tribunal
determinc that the higher contributory rates applicable o Unsecured Employers atc for any reason
unenforceatile, then such Unsecured Employers shall remain liable for contributions at the rates

prescribed fpr Secured Employers.

The Union shail not furnish employees to any Empioyer unlegs such Employer has
previously delivered to the Administrator of the Funds security for the timety and full payment of all
fringe benefit funds and dues and assessment contributions provided for under this Agreement. This
security, in the discretion of the Employer, shall be in form and amount as described hereinabove:
(1) Surety Bond; (2) Ierevocable Letter of Credit; (3) Cash Deposit.
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'TICLE 44 — BOND REQUIREMENTS AND FRINGE BENEFITS CONTINUED
i
Whe!q an Employer obtains a Surety Bond, the original copy of the bond shall be filed with
the Union, wLith copies of said bond to be filed with the various trust funds to which the bond is
applicable. Such bond shal) provide that it shall not be cancelled without giving thirty (30) days
prior writter! notice to the Union. The Union shall apply the above requirements, as to Surety Bond,
Irrevocable *cttcr of Credit, or Cash Deposit on a uniform basis.

The }jmployer agrees to file fringe benefit reports with the contributions due and owing as
reflected b‘{taid reports on or before the lenth (10th) day of the month immediately following the
month for * ich the report is due. Failure to file such reports and make payments of contributions
due and owihg, or the willful filing of a false report shall cause the Employer to be delinquent and
he subject td a monthly late charge of ten per cent (10%) of the amount of contributions due, as well
as intercst aj u rate to be established by the Trustces from date of delinguency, together with
attorney fees and court costs and all other casts of collection, including but not limited to audit,
accounting, glerical and fravel expenscs as may be incurred to collect such fringe benefit
contribution. :

{ ‘

The [Jn,ion may require delinquent and new Employers to remit coniributions on the date

thcy pay theécmployees, including the termination of the cmployees in the bargaining unit.
;

H

In the event of failure, default or refusal of the Employer to meet the obligations set forth
herein for t}js payments set forth above, the purly lo whom any such payments arc duc may, after
written notige to the Employer, take all legal action, including claim against such surety or deposit,
to cnforce suich payment. Such failure of payment or to maintain the surety bond or cash deposit
where requited shall be considered a gross breach of this Agreement. The Union shall have the
right to use ¢conomic sanctions, including strike, other provisions of this Agreement
notwithstanding. Written notice by the Trustees to the Union of the delinquent status of an
Employer shall be conclusive determination of breach for imposition of strike sanctions by the

Union.

ARTICLE 45 - INDEMNIFICATION

Empgoyces shall be indemmified by their employers against any claims or suits made against
them for bodily injury, death or property damage while said employees arc working within the scope
of their cmphoyment. The responsibility for indemnification shall be on the individual employer

only.
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Duri

part of the Union,

out of the in
gricvances w
persons cans
writing with
grievances.

ARTICLE 46 - GRIEVANCES AND ARBITRATION

hg the term of (his Agreement, there ghall be no stoppage or slowdown of work on the
and no lockout on the part of the Contractor for any difference or dispute arising
erpretation or application of any of the provisions contained in this Agreement. All
11 be submitted to the Steward and Job Supcrintendent for settlement., If these two

ot settle the dispute within twenty-four (24) hours, the mattor shall be presented in

1 five (5) further days to the Employer or the Union by the party pressing the

If the matter or guestions cannot be scttled by a representative of the Employer and the

Business A

the U. S. Mgdiation and C
%ﬂtten gricvance and m

the original
The parties
arbitrator sh

In re;
or modify or

considered w
{ime limits skt forth herein may be

Whe
terms and cg
necessary to

The
shall not hav
trades involy

Folle
bargaining 7
bargaining r
{Jnion or an
authorize thé

g?snt, within forty- eight (43

h signatory Employers are

Business Manager m

bpresentative for all employees performing ur

) hours, either party may request a panel of arbitrators, from
onciliation Service for sclection of an impartial arbitrator who shall hear
ake a decision which ghall be final and binding on all parties.

all each pay the expense of their own represeniative. The expense of the impartial

11 be borne equally by both partics.

hdering his decision, the arbitrator shall not have the authority to add to or subiract from

amend any provision of this Agreement. The parties agree that no grievance shall be
hich has not been presented in writing within fifteen (15) days of its occurrence. The
extended by mutual agreement of the parties.

ARTICLE 47- EMPLOYMENT SECURITY

bidding against Employers who do not observe the same
nditions contained hercin, the signatory Employer may rcquest any adjustments deemed
provide employment for unit included cmployees.

ay approve such adjustments he copsiders appropriate; howevet, he
e authority to approve any wage or fringe benefit adjustments except in cascs where all

'ed have agreed o the same adjustments, such as in 4 Project Agreement.

ARTICLE 48 - MAJORITY REPRESENTATIVE

wing the Union’s demand for recognition as the Section 9(a) majority collective
sprescntative, the Employer recognizes the Union as Section 9(a) majority collective

jit work based upon a showing by the

offer by the Union to show evidence that a majority of the Employer’s unit employces

, Union to represent them in collective bargaming.
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REPLACING PAGES 26 and 27
Schaedula A

The Wage and Fringe Benefits for operating Engineers shall be as follows:

08/01/2004-07/31/2005

GROUP BASE HFALTH & PENSTON TRNG. ANNUITY SICAP TOTALWAGE DUES VAC OVF

WAGE RATE WELFARF FUND FUND EFRINGE CHECK DED.
i ’ BENE.PKG. OFF

I EA.LS 5.60 5.65 1.00 4.25 .10 41.25 .55 1.00 .05
b § 23.52 5.60 5.65 1.00 4.25 .10 40.12 .55 1.00 05
III 19.04 5.60 5.65 1.00 4.25 .10 35.64 .55 1.00 .05
v 19.20 5.60 5.65 1.00 4.25 .10 35.70 .55 1.00 .05
v 18.77 5.60 5.65 1.00 4.25 .10 35.37 .55 1.00 .05
VI 25,20 5.60 5.65 1.00 £.25 .10 41.80 .55 1,00 .05
VIX 25.50 5.60 5.65 1.00 4.25 .10 42.10 .85 1.00 .05
vIII 25.778 5.60 5.88 1.00 4.28 .10 -42.38 . .55 1.00 .05
IX 25.40 5.60 5.65 1.00 4.25 .10 42.00 .55 1,00 .05
X 26.115 5.60 5.65 1.00 4.28 .10 42.75 .55 1.00 .05

08/01/2005 ~ 07/31/2006

The wage # fringe penéfirs will increase by $1.70 (to be allocated at a later date)

0B/01/2006 - 07/31/2007

The wage & fringe benefits will increase by $1.70 ( to be allocated at a later date)
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CLASSIFICATION OF EQUIPMENT

GRQUP1

Cranes, Draglines, Shovels, Skimmer Scoops, Clamshells or Derrick Boats, Pile Drivers,
Crane-Type Backhoes, Asphalt Plant Operators, Concrete Plant Operafors, Dredges, Asphalt
Spreading Machines, All Locomotives, Cable Ways or Tower Machines, Hoists, Hydraulic
Backhoes, Iiitching Machines, or Backfiller, Cherrypickers, overhead Cranes, Roller, Steam or Gas,
Concrete Payers, Excavator Concretc Breakers, Concrete Pumps, Bulk Cement Plants, Cement
Pumps, DertickType Drills, Boat Operators, Motor Graders or Pusheats, Scoops or Tournapulls,
Bulldozers, Endloaders or Fork Lifts, Power Blade o Elevating Graders, Winch Cats, Boom or
Winch Trucks or Boom Tractors, Pipe Wrapping or Painting Machines, Asphall Plant Engincer,

J ourne;nnani-Lubricating Engincer, Drills (other than demrick type), Mud Jacks, or Well Drilling
Machines, Boring Machines or Track Jacks, Mixers, Conveyors (two), Air Compressors (two)
Water Pumpis, regardiess of size (two), Welding Machines (two), Siphons or Jels (two), Winch
Head or Apparatuses (two), Light Plants (two), Waterblasters (two), all Tractors, regardless of size
(straight tragtor only), Firciman on Stationary Boilers, Automatic Elevators, Form Grading
Machines, Finishing Machines, Power Sub-Grader or Ribbon Machines, Longitudinal Floats,
Distributor Opcrators on Trucks, Winch Heads or Apparatuses (onc), Mobil Track air and heaters
(two 1o five), Heavy Equipment Greascr, Relief Operator, Assistant Master Mechanic and Heavy
Duty Mechanic, concrete Saws of all types and sizes with their attachments, gobhoppers, excavators
all sizes, the repair, greasing, and fueling of all diescl hammers, the operation, set-up and cleaning
of bidwells, iconcrete placement booms, the atlerations, repair of all barges, watcr blasters of all
sizes and thir clutches, mobile lifis, hydraulic jacks where used for hoisting, diescl or gas powered
flashing sin és used for traffic control, ruicro pavers, log skiders, iceolators used on and off of
pipelinc, cojdor cranes, drill rigs of all sizes, bow boats, survey boats, Toss carriers, bob-cats and all
their attachrhents, skid steer loaders and all their attachments, creter crane, direct drive electric
motors the Holting and unbolting the adjusting and shimming, (dewatering jobs, whirley cranc,
conveyor bets) ete., batch plants (all sizes), roto mills, conveyors systems of any sizc and any
confi guratioin, hyra seeders and strawblowers all sizcs, operation, repair, service of all vibratory

" hammers, afl powcr pacs and their controls regardless of location, curtains or brush burning
machines, stump cutter machines, grout machines regardless of sizc, and all Operators (except those

listed belowd).

e

3+
3

GROUP I

ur

Assistant Operators

GROUP 111

Air {Compressors (oue), Waler Pumps, regardless of size (one), Waterblasters (one), Welding
Machine (ohe), Mizers (onc bag), Conveyor (one), Siphon or Jet (one), Light Plant (vne), Heater
(one), Immebile Track Air (one), and Scif-Propelled Walk Behind Rollers.
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GRQUP IV

AspHalt-Spreader oilers, Fireman on Whirlies and Heavy Equipment Oilers,
Truck Crane}s;, Dredges, Monigans, Large Cranes - (Over 65-ton rated capacity)
Concrete Plant Oiler, Blacktop Plant oiler and Creter Crane Qiler (when required)

GRQUP VY

Oiley

GROUP VI

Mastet Mechnics, Operators on equipment with Booms, including jibs, 100
fect and over, and Icss than 150 feet long.

GROQUP VUi
|

Opcraiors on equipment with Booms, including jibs, 150 feet and over, and
 less than 200 feet long.

GROUP VIl

Operaiors on Bquipment with Booms, including jibs, 200 feet and over,
Tower Cranks; Whirlie Cranes; and Operator Foreman.

GROUP IX

Clertificd crane Operators up to and including 50 tons when requested by the Contractor or
requited by the Owner.

GROUF X

Certified crane Operators over 50 tons when requested by the Contractor or required by the

Owner.
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This

ARTICLE 49 - BEGINNING AND DURATION OF AGREEMENT

Agreement shall be in full force and effect as of and from August 1, 2004 to and

including July 31, 2007, and shall automatically renew itselt from year 10 ycar thercafter, unless
either party khall notify the other in writing, sixty (60) days prior to Tuly 31, 2007 or prior to July 31

in any contr
this Agree

Any
State or M

et term after the expiration of the initial term of this Agreement, of a desire to terminate

ent.

ARTICLE 50 - SEPARABILITY CLAUSE

nrovisions contained herein that arc contrary to or held to be in violation of any Federal,
hicipal Jaw now in force, or hereafter enacted, shall be void and of no force and clfect

and the other provisions of this Agreement shall remain in full force and cffect. Any Article in this

Agreement |

hat is void by law shall become immediately negotiable.




~ENT BY: HP LASERJET 3150; 007, AUG-25-04 11:34AM;

PAGE 31/31

) 31
STANDARD FORM CONTRACT FOR ADOPTION OF AGREEMENT

HIGHWAY WORK ARTICLES OF AGREEMENT

IN WITNESS WHEREOF, this Agrecment has been cxecuted this

day of s

o Name of Employer

B Acidmss

BY | , , -
Title

]_ILI TERNATIONAL UNION OF OPERATING ENGINEERS, LOCAL 520

BY

Business Represcntative

President

Buginess Manager

Recording Secretary






