\ lllinois Department of Transportation

} 5300 South Dirksen Parkway / Springfield, lllinois / 62764

March 1, 2005

SUBJECT: FAP Route 328 (US 45)
Project ACF-0328(01 3)
Section 5R, Y, RS-1
Clay County
Contract No. 94367
ltem No. 83, March 11, 2005 Letting
Addendum A

NOTICE TO PROSPECTIVE BIDDERS:

Attached is an addendum to the plans or proposal. This addendum involves
revised and/or added material.

1. Revised page 26 of the Special Provisions.
2. Revised page 3 of the Schedule of Prices.
3. Revised sheet 6 of the Plans.

Prime contractors must utilize the enclosed material when preparing their bid
and must include any Schedule of Prices changes in their bidding proposal.

Bidders using computer-generated bids are cautioned to reflect any and all
~ Schedule of Prices changes, if involved, into their computer programs.

Very fruly yours,
Michael L. Hine

Engineer of Design
and Environment

Q@QWE

By: Ted B. Waischleger, P. E.
Engineer of Project Management

cc: Christine Reed; Roger Driskell; Jim White; Design & Environment File
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FAP Route 328 (US 45) |
Section 5R,Y,R5-1
Clay County

(d) The Department reserves the right to withhold payment to the Contractor to enforce the
provisions of this Special Provision. Final payment shall not be made on the contract
until such time as the Contractor submits sufficient documentation demonstrating
achievement of the goal in accordance with this Special Provision or after liquidated

damages have been determined and collected.

TRAINING SPECIAL PROVISIONS (BDE)

This Training Special Provision supersedes Section 7b of the Special Provision entitled “Specific
Equal Employment Opportunity Responsibilities,” and is in implementation of 23 U.S5.C. 140(a).

As part of the contractor's equal employment opportunity affirmative action program, training
shall be provided as follows:

The contractor shall provide on-the-job training aimed at developing full journeyman in the type
of trade or job classification involved. The number of trainees to be trained under this contract
will be 2. In the event the contractor subcontracts a portion of the contract work, he shall
determine how many, if any, of the trainees are to be trained by the subcontractor, provided
however, that the contractor shall retain the primary responsibility for meeting the ftraining
requirements imposed by this special provision. The contractor shall also insure that this
Training Special Provision is made applicable to such subcontract. Where feasible, 25 percent
of apprentices or trainees in each occupation shall be in their first year of apprenticeship or

training.

The number of frainees shall be distributed among the work classifications on the basis of the
contractor's needs and the availability of journeymen in the various classifications within the
reasonable area of recruitment. Prior to commencing construction, the contractor shall submit
to the lllinois Department of Transportation for approval the number of trainees to be trained in
each seiected classification and training program to be used. Furthermore, the contractor shall
specify the starting time for training in each of the classifications. The contractor will be credited
for each trainee employed by him on the contract work who is currently enrolled or becomes
enrolled in an approved program and will be reimbursed for such frainees as provided

hereinafter.

Training and upgrading of minorities and women toward journeyman status is a primary
objective of this Training Special Provision. Accordingly, the contractor shall make every effort
to enroll minority trainees and women (e.g. by conducting systematic and direct recruitment
through public and private sources likely to yield minority and women trainees) to the extent
such persons are available within a reasonable area of recruitment. The contractor will be
responsible for demonstrating the steps that he has taken in pursuance thereof, prior to a
determination as to whether the contractor is in compliance with this Training Special Provision.
This training commitment is not intended, and shall not be used, fo discriminate against any

applicant for training, whether a member of a minority group or not.

No employee shall be employed as a trainee in any classification in which he has successfully
completed a training course leading to journeyman status or in which he has been employed as
a journeyman. The contractor should satisfy this requirement by including appropriate
guestions in the employee application or by other suitable means. Regardless of the method

used the contractor's records should document the findings in each case.
Revised 03-01-2005
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