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ARTI CLE 1
Parties to Contract

This Menorandum of Agreenent nade and entered into by and
between the Southern Illinois Builders Association, Southern
I1'linois Contractors Association, Signatory Enployers, hereinafter
referred to as Enployer, and the Affiliated Local Unions of the
Twel ve Counties Southwestern Illinois District Council of the
Laborers' International Union of North Anerica, hereinafter known
as the Union.

ARTI CLE 2
Territory Covered

It is agreed that this Contract shall cover all of the
follow ng Locals located in Bond, Cal houn, dinton, G eene, Jersey,
Macoupi n, Madi son, Mnroe, Mntgonery, Randolph, St. dair and
Washi ngt on Counti es:

Geenville No. 622, Pocahontas No. 677, Carlyle No. 58I,
M. dive No. 950, Alton No. 218, Collinsville No. 44,
Edwardsville No. 179, den Carbon No. 474, H ghland No.
680, St. Jacob No. 674, Wod River No. 338, Col unbia No.
196, Hillsboro No. 1084, Chester No. 925, Belleville No.
459, Belleville Hodcarriers' No. 197, East St. Louis
Hodcarriers' No. 454

ARTI CLE 3
Uni on Security - Hring

The Enpl oyer recognizes the Union as the representative of
all Laborers in its enploy as the exclusive collective bargaining
representative of Laborers for Building, Heavy and Hi ghway
Construction in its enploy on all current projects and projects
herei nafter undertaken within the territorial jurisdiction of
t hese uni ons.

Al'l present Enpl oyees of the Contractors who are nenbers of
the Union on the date of the execution of this Agreenent shal
remai n menbers of the Union during the termof this Agreenent as
a condition of continued enploynment subject to the provisions
contained in Section 8(a) (3) and Section 8(b) (2) of the
Nat i onal Labor Rel ations Act as anended (1947). All other
present Enpl oyees shall, as a condition of enploynent, nake
application for and remai n nenbers of the Union within thirty
days (30) follow ng the effective date of this Agreenent and



shal |

mai ntai n such nenbership during the termof this Agreenent,

subj ect to the provisions contained in Section 8(a) (3) and
Section 8(b) (2) of the NLRA as anended in (1947). Al new
Enpl oyees shall, as a condition of enploynment, apply for
menbership in the Union within thirty days (30) after hire or
date of execution of this Agreenment, whichever is later, and

shal |

mai ntai n menbership in the Union thereafter subject to the

provi sions contained in Section 8(a)(3) and Section 8(b)(2) of
t he NLRA as anended (1947).

In order that the Enployer shall have a conpetent working

force and to pronote efficiency and safety of operation, the
Enpl oyer and the Uni on agree that:

(a)
(b)

(c)

(d)

(e)

(f)

The Union shall be the sole and exclusive source of
referrals of applicants for enploynent.

The Local Union will maintain a referral list of registered
applicants available for enploynment within the territorial
jurisdiction of the Local Union.

Each applicant seeking referral shall fill out the Loca
Union's “Application for Referral” setting forth the
applicant’s wor k hi story, traini ng, | i censes,

certifications, docunentation, and other such information
showing the applicant’s qualifications and skills. Thi s
application nmust be signed and dated by the applicant. In
addition to the above the applicant shall include nane,
t el ephone nunber, and social security nunber. The Union
shal |l not assume any responsibility for the correctness of
the information the applicant presents in seeking referral,

but in the wevent the applicant msrepresents such
information, the applicant may be disqualified for
referral . Failure to provide this information and

docunentation in a tinmely manner my result in the
applicant’s disqualification as to the work classifications
listed in the applicant’s “Application for Referral”

The Union shall establish a time, day, and place to
register for work in person, and this informati on shall be
conspi cuously posted in the Union office. An applicant’s
registration with the Union shall be in effect for one
busi ness week, and the applicant nust re-register in person
each week.

The Enpl oyer shall request the Union to refer applicants as
required, shall not solicit applicants directly, and shal
not in any manner circunvent the Union in the recruitnent
of applicants for enploynent.

Applicants already enployed in the industry within the
geographi ¢ area covered by this contract shall be eligible
for referral to another job provided that they appear
personally for referral as required by this Article. No



(9)

(h)

(i)

(J)

(k)

(1)

(m

(n)

applicant shall be denied referral because they have been
di scharged or rejected by any other enployer subject to
this agreenent.

The Enpl oyer, when requesting the referral of applicants,
shal |l specify to the Union such information that is deened
pertinent by the Enployer in order to enable the Union to
make proper referral of applicants.

The Union shall refer to the Enployer such applicants as

are fit and conpetent to fulfill the requirenents of the
position to be filled, and who have the requisite
experience and skills for fulfilling such a position as

speci fied by the Enpl oyer. Conpetency for a position shal
be determ ned based on past experience in the work,
required licenses, and other verified experience and skills
germane to the position to be filled. These criteria shal
be applied in an objective nondiscrimnatory manner for al
appl i cants.

Each working day, a daily referral |ist shall be prepared,
showng the order in which applicants that day nade
personal application for referral.

Referrals shall be nade from those duly registered
applicants who are present at the Union hall at the tine of
referral

In the event an applicant on the referral list refuses a
referral for good cause, lacks required skills, or is
ot herwi se not conpetent or fit to fulfill the position, the
next avail able applicant on the referral list who is fit,
conpetent and possesses the required skills shall be
referred.

Apprentices shall be referred under a separate referra
list, and shall be listed according to their apprenticeship
year.

The provisions of this Article shall be posted by the
Enpl oyer at its prem ses where notices to enployees and
applicants are customarily posted and shall be posted by
the Union at its offices where notices to applicants for
referral are custonmarily posted.

The registration of and selection of applicants for
referral shall not be based on or in any way affected by
Uni on nenbershi p, by Union By-Laws, rules and regul ati ons,
constitutional provisions or any other aspect or obligation
of Uni on nenbership; nor shall any supervisor in the enploy
of any Enpl oyer who hol ds Uni on nenbership be bound or in
any way affected in the performance of his duty for the
Enpl oyer by any obligation of Union nenbership, By-Laws,
rul es and regul ations, or constitution of the Union.



(0)

(p)

(q)

(r)

(s)

On any project where there is a question of the transfer of
Laborers, that question wll be resolved by a job
conference prior to commencenent of the project. Not
wi thstanding any other Article or provision of this
Agreenent, it shall be permssible for the Enpl oyer and the
Local Union to agree to novenent of individual |aborers
from project to project within the jurisdiction of the
Local Union. Provisions of this section shall be applied
in a good faith manner by parties to this Agreenent.

No Enpl oyer shall be permtted to transfer Key Enpl oyees
fromone Local Union’s geographical jurisdiction to another
Local’s jurisdiction unless the Business Managers of the
Local Unions involved agree to such transfers at the pre-
j ob conference. This Key Laborer nust acquire an ability
to performa task for the Enployer, which the Local Union

may not be able to furnish. He nust have been in
continuous good standing wthin the Twelve Counties
Sout hwestern Illinois District Council for not I|ess than
one (1) year. The Enployer shall not recruit or hire

applicants directly.

The Enpl oyer reserves and shall have the right to accept or
reject, to enploy or not to enploy, any person furnished by
the Union, or to discharge, for just cause any Enpl oyee who
has been accept ed but who subsequent |y proves
unsati sfactory to the Enployer.

The Union shall maintain records of all job referrals,
which shall be available to applicants for review, upon
reasonabl e request. However, the required application form
filed by individual applicants shall be confidential. Such
i ndi vidual application forns shall be subject to review by
an applicant for relevant information only if that
applicant alleges that another applicant was inproperly
referred to a job vacancy based on all eged qualifications
in preference to the applicant requesting the infornmation.

There shall be no discrimnation against any Enpl oyee or
applicant for reasons of age, race, sex, religion, national
origin, color or status as a VietnamEra veteran

ARBI TRATI ON:  An applicant for Enploynment who is aggrieved by an

action of the Union with respect to registration or referral

under this provision or who is aggrieved by action of the

Enpl oyer in connection with hire hereunder, nmay, within ten days
(10) of the occurrence of the event which constitutes the basis
for the grievance, file a witten statenent of the grievance with
the Union and the Enployer. Upon such filing, the grievance

shal |

be consi dered and di sposition thereof nade within ten days

(10) by a board consisting of a representative of the Union, a
representative of the Enployer, and an inpartial chairman



appointed jointly by the Enployer and the Union. Such board
shal | consider the grievance and render a decision, which shal

be final and binding. The board is authorized to issue procedure
rules for the conduct of its business, but is not authorized to
add to, subtract from or nodify any of the provisions relating
to the referral arrangenent. The cost of the third party shal

be borne equally by all parties invol ved.

This Article contains the entire understandi ng and agreenent
of the parties with respect to the referral of applicants, and
any changes in this article by addition, deletion, anendnent or
nmodi fication nust be reduced to witing and executed by both the
Enpl oyer and t he Uni on.

The Union shall indemify and hold the Enployer harm ess
agai nst any and all clainms, demands, suits, or liabilities that
may arise solely out of the Union’s application of this section.

ARTI CLE 4
Savi ngs C ause

Nothing in this Agreenent shall be construed or is it intended
to be contrary to any local, state or federal law. In the event
that any provisions of this Agreenent shall becone legally invalid
or unenforceabl e due to change of |ocal, state or federal |aw, such
invalidity and unenforceability shall not affect the remainder of
provi sions of this Agreenent.

ARTI CLE 5
Managenent Ri ghts

The Enpl oyer shall be the sole judge of, and shall have the
right to determ ne the nunber of Enployees required on any job, or
on any portion of the work being done by the Enployer subject to
the ternms of this Agreenent. There shall be no restriction as to
t he use of machinery, tools, or appliances subject to the terns of
this Agreenent.

ARTI CLE 6
Cl asses of Wirk

The Uni on and the Enpl oyer agree that:

(a) This contract shall apply to all Laborers work pertaining
to the construction of public roads, sewers, streets,
bridges, oil and gas transportation lines, and al
connections and appurtenances thereto, on right-of-way and



easenent thereto, (except on sewer and pipe |ine work where
an al ready approved contract now exi sts, which provides for
a higher wage rate).

(b) Streets, parking lots, curbs and gutters constructed in
connection wth, prior or subsequent to, bui | di ng
construction projects only, shall be done under the terns
and conditions of this Agreenent.

(c) The Union shall control all Laborers’ work that cones
wWithin it jurisdiction.

(d) The Contractors signatory to this Agreenent, or their
supervi sion, shall not give or assign any portion of the
work covered by the jurisdiction of the Twelve Counties
Sout hwestern Illinois District Council of the Laborers’
I nternational Union of North Anerica to any other craft or
or gani zati on.

(e) The Enployer shall assign the work to be perfornmed in a
manner that is not contrary to decisions or agreenents of
record in accordance with established practices of he
maj ority of the Enployers in the | ocal area where the work
is to be perforned.

The Union and the Enployer further agree that the craft
jurisdiction for all work covered by this Agreenment shall be all
Laborers’ work in connection with the foll owi ng cl asses of work:

ASPHALT

(a) Al Laborers' work pertaining to asphalt shall cone under
the jurisdiction of the Laborers; Al mxers, mxing plants, m xing
mastic materials of any kind or description, all rakers, (lute men)
and m xers of mastic materials, tar, asphalt, etc.

(b) Laborers shall performthe followi ng work, but not |limted
to, laying, raking or luting, cutting, tanping, patching, primng,
cl eaning, crack filling, placing of parking blocks, painting,
stripping, and sealing of asphalt, setting asphalt curbs, parking
and spacer curbs.

(c) Laborers shall install and renove all tenporary tape or
pai nt by any method. The installation of enbedded reflectors and
traffic protection for all phases shall be the jurisdiction of the
Laborers.

(d) Laborers’ shall performall naintenance of asphalt plants.

(e) Al nenbranes, sealers, colorings, or coatings applied to



all tennis courts, running tracks, etc., including any preparation
needed prior to the application of material, shall be perforned by
t he Laborers.

(f) Laborers shall perform the watering and fueling of al
equi pnent .

BATCH PLANTS

(a) Laborers shall do the |oading of trucks; The handling and
erection, dismantling of all cenent, rock, gravel, sand, asphalt
and other building material bins, portable batch hoppers, weigh
men, dunpers, |ever nen, hooking and unhooking, flagging and
signaling on all machinery and other equipnent. Al work covered
under the Jurisdiction of this Agreenent shall be perfornmed by
Laborers.

(b) Covering of all tanks, all structures, conplete or
inconpl ete, permanent or tenporary, and material piles wth
tarpaulins shall be the work of the Laborer.

BUI LDI NG WORK

(a) Al clearing, all site preparation, the fueling and
cleaning of all equipnment when required, the checking of all
grades, the spotting, signaling and dunping of all |oads, the

counting of | oads whenever required and taking of all tickets shal
be performed by the Laborers. It is the Laborers work to drive al
stakes, all erosion control, and fencing and guardrail work of any

t ype.

(b) Al Laborers’ work in, around and adjacent to buil di ngs;
the erection of all wooden bridges, concrete towers, rubbish
chutes, and chute lines. The cleaning and hoisting of |unber, and
the unloading and distributing of all materials shall be the
Laborers worKk.

(c) Tenders to carpenters; The |oading, unloading, erection
& dismantling of scaffolds, cleaning of debris, etc. The | oading
and unloading, handling and installation of all insulation
materials such as rock wool, glass wool, silica gel, etc., where
artisan tools are not required, shall be perforned by the Laborers.

(d) The Laborers shall do the cleaning of all buildings and
washi ng of wi ndows on new construction.

(e) Attending of all tool roons, storeroons, and warehouses,
when required, shall be done by Laborers.

(f) Laborers shall be the tenders or helpers to all mechanics



perform ng or |aying conposition flooring or terrazzo work.

(g) The handling of material such as Acoustical tile,
resilient floor tile, carpeting, or any other simlar nmaterial for
floors or ceilings shall be unloaded and distributed to the
approxi mate point of installation by Laborers.

(h) If mterials are stored or stockpiled in a central
| ocation, Laborers shall do the distribution to each room

(1) In case of average size roons, adhesive and tile shall be
pl aced just outside the door. Should tile be brought on a dolly to
a large stockpile, then the handling of the dolly shall be the work
of the Laborer. In larger roons, tile and adhesive shall be
distributed in stockpiles not be exceed (30) feet apart.

(Jj) The Laborer shall do the cleaning of the floors. The
boxes, cartons and so forth are to be renoved by the Laborers.

(k) I'n the handling of material, such as lunber, the Laborers
shal | have jurisdiction over the unloading and stockpiling in the
i medi ate vicinity of where the material is to be used.

(1) The nmoving from one stockpile to another stockpile for
conveni ence sake or near the point of installation shall be the
wor k of the Laborers. The |ocation of stockpiles shall not exceed
thirty (30) feet apart.

(m In the cutting of rafters, studs, etc., they shall be
unl oaded and stockpiled at the saw by Laborers. After they have
been cut or franed, they shall be placed in a stockpile at the saw
by the Carpenters and taken fromthat point by the Laborers, at the
direction of the Foreman, to the point of installation and piled
near the building foundation or on the floor.

(n) The carrying or noving of material from floor to fl oor,
inside or outside of the building, by any node or nethod to the
stockpile, shall be the work of the Laborers.

(o) If trusses are unloaded and stockpiled, it shall be the
work of the Laborers. The tailing or guiding into position with
taglines shall be the work of the Laborers.

(p) In the case of rafters, they shall be handed to the
Carpenter or |eaned against the wall and pulled up by the Carpenter
unless they are stockpiled on the ceiling joists. If they are
stockpil ed, the stockpiling shall be the work of the Laborers.

(q) I'n the case of roof sheeting and shingles, it shall be
handl ed as any other material, or as agreed to on the handling of

10



roof s and decking, and placed in stockpiles not over thirty (30)
feet apart. Should they be hoisted by power equipnent, the
receiving of the material on the roof shall be by the Laborers.

(r) In the handling of fixtures and/or finished materials
where it is knocked down or in bundles, crated or uncrated, this
mat eri al shall be unloaded fromthe truck into the building or on
the jobsite and taken to the approxi mate point of installation by
Laborers. On freestanding furniture the unloading, handling, and
placing is the work of the Laborers. Furniture that is knocked down
and to be assenbled shall be unl oaded and handl ed to the point of
installation by Laborers. |In those cases of furniture bolted or
screwed to the wall, the unloading and handling to the point of
installation is the work of the Laborers.

(s) The cleaning up and renoving of the crating material and
the cleaning of debris shall be the work of the Laborers.

(t) The |loading, unloading, erection and dismantling of
scaffolding such as horses, trusses and tubular scaffolding,
i ncluding the erection of runways, where concrete is to be wheel ed
over, or used exclusively by Laborers, is the work of the Laborers.

(u) It is understood that all planking on scaffolding or
runways is to be set by the Laborers.

(v) I'n regards to wi ndows, doors, doorfranes and trim whether
wood or netal, finished or unfinished, the Laborers will stockpile
on each floor the given amount of w ndows, doors, doorfranmes and
trimto be used for each section of the building or corridor.
Several are to be placed in the stockpile, for their own
protection, to keep themfrom bei ng wal ked over or kicked around.

(w) The Laborers shall handle the protective canvas.

(x) I'n the handling of seating, such as that to be used in
auditoriunms, gyns, etc., the unloading and distribution of seating
units adjacent to the tiers or rows of seats will be the work of
t he Laborers.

(y) Each craft shall be responsible for the carrying of their
own power tools to the | ocation of where they are going to be used.

(z) On the unl oading, and handling of prefabricated houses and
buil dings, it shall be done by a conposite crew of Carpenters and
Laborers of a ratio of 4 to 2 on the unloading and setting up of
t he house.

(aa) On the handling of sections of wall panels, the unloading
and handling to a point adjacent to installation shall be the work

11



of the Laborers. |If |loaded on dollies, the Laborers shall take the
dol i es.

CONCRETE

Laborers shall performall work com ng under the jurisdiction of
this agreenent:

(a) Wecking, stripping, dismantling, cleaning, noving, and
oiling of all concrete fornms shall be performed by the Laborers.

(b) The use of a Concrete Specialist.

(c) Leveling, tanping, and spreading of concrete for
foundations, walls, reinforced floors, sleeper fill, or
si dewal ks, and all handling of cenent guns.

(d) The renoval of all false work
(e) Setting, lining, and leveling of all slab road fornms.

(f) Al wrk necessary to properly service the Cenent
Fini sher, the driving of all stakes, the placing of all forns or
screeds, including steel curb and gutter screeds, to the point
of installation.

(g) Blocking and striking off of concrete and the handling of
the bull float where a bull float is to be used for striking off.

(h) The placing and | eveling of concrete to grade, by any node
or met hod.

(1) Gading all concrete floors, footings, sidewalks, and
yards, the handling of any and all runways and scaffolds for
concrete. Any grades to be established during the operation
of pouring the floor will be done in its entirety by Laborers.

(j) The handling of concrete chutes, chute |ines, the hanging
of nmetal chutes, the cleaning of all concrete chutes whether
nmetal or wood.

(k) The signaling and handling of all concrete buckets shal
be perforned exclusively by Laborers covered by this Agreenent
and such work shall be under the sole jurisdiction of the
Uni on party hereto.

(I') The handling, pouring, strike off and vibrating of al

concrete while concrete is being poured. The "Bushing" of al
concr et e.

12



(m The operation and mai ntenance of all concrete punps.

(n) The manni ng of mechani cal concrete buggies.

(o) Operating and servicing of all concrete vibrators,
handl i ng and unl oadi ng all concrete nmaterials and the aggregates of
sane, etc. On |large concrete pours, two (2) nen wll be

utilized on each vibrator and they shall interchange positions

during the day.

(p) The operation of the concrete saw, concrete punps, grout
punps, |laser screeds, vibrating screeds, viber-strikes, bead
bl asters, and concrete curbing and gutter machi nes shall be

performed exclusively by Laborers covered by this Agreenent.
The manning of all equipnment used in injecting a grout slurry
mx or any simlar material used to correct defects in
concrete or to stabilize slabs, structures or underground
voi ds.

(q) Operation of all concrete mxers up to and including two
(2) bag capacity, w thout nechanical side |oaders or skips.
Performance of all work necessary in renedying defects in
concrete caused by |eakage, bul ging, sagging or through

difficulties of shifting forns. Concrete work, excavating,

hoi sting of rubbage, debris, lunber and materials. M Xxing

of all materials for concrete finish and tending to cenent

finishers in the construction of building, walls,
bri dges, curbs, fences, machinery, foundations, footings,
fire- proofing, butters, sidewal ks, steps, coping and
concreting around illumnating tile. Al grouting and dry
packi ng.

(r) Laborers shall perform all work with curb and gutter
machi nes.

(s) Al concrete forns regardl ess of type or whether they are
to be used again shall be stripped or wecked by Laborers. This
shal |l include the renoval of braces, shoring, wall ties, snhap
ties, cones, rods, colum clanps and any and all phases of the
wor k of stripping or wecking of forms. After the forns have
been renoved fromthe concrete, |let down to the floor or noved
back fromthe wall, the cleaning, wecking or disnmantling,
oiling and noving to the next point of erection or to the
stock yard or scrap pile shall be done by the Laborers.

Rods, ties, cones, wre, etc. shall be renoved as the
stripping proceeds. The setting of all steel paving forns
shal | be performed by Laborers.

(t) Laborers shall dig, install, plunb, pour, and finish all

pi pe bal usters.
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(u) Laborers shall perform all cutting of concrete whether
inside or outside, with any type of saw, including any self-
propel | ed saw needed to performthis work.

(v) Laborers shall performall acid-etching, cleaning by any
met hod, sealing, and chal ki ng of concrete sidewal ks, parking
| ots, and streets.

(w) Laborers shall apply all curing, sealers, hardeners,
col oring, waterproofing, or any conbination of the aforenentioned
materials to all concrete.

(x) The installation and restoration of brick streets and
si dewal ks shall be the work of the Laborers.

(y) Al work in connection with the use of |andscape bl ocks of
any size, which include but not limted to, the unloading,
handling, and installing of blocks used for borders, planters,
retaining walls, etc. shall be performed by Laborers.

(z) The wunloading, handling, and erecting of all precast
retai ning wall panels.

(aa) The testing of all concrete, slunp tests, test cylinders,
t est beans, etc.

(bb) The nmaking of all concrete pile and fence posts, handling
of all materials to and from m xers; The Laborers shall operated
any and all devices used to convey material to and from m xers.

(cc) The cleaning of concrete mxers, skips, hoppers, and
towers. The digging, unloading, |oading and handling of |inme and
fire clay. The roughing of all concrete where spills are set and

chi pping tools are required in cleaning, whether nechanical or
hand tools are used.

(dd) Al gunite work when the work to be perforned is to be of
a thickness of one and one-half (1 1/2) inches or greater. The
handl i ng and operation of cenment guns, the nozzle nman and
machi ne operator; the use of any vehicle, device, or nechanism
whi ch has been or will be invented or devised by any nane, which
performs work or functions which have been historically perforned
by Laborers shall be within the Laborers jurisdiction.

DECK HANDS

(a) Al revetnent and river work, mattress head cable nen,
I i nemen, derrick boat, mattress barge, deck hands, weavers, cable
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| acers, grade nmen and riprappers, tenders and hel pers for divers,
and divers doing work under the jurisdiction of this Agreenment.
There shall be deckhands on all floating rigs, work barges, work
boats, safety boats, and dredges. The handling, placing, anchoring,
tying of barges and other marine equi pnent on any work com ng under
the jurisdiction of this Agreenment shall be the work of the
Laborers. The handling of fuel to all of the aforenentioned
machi nery, regardless of type of fuel, shall be by the deckhand.
The aforenentioned work shall be perforned exclusively by
Laborers.

DEMCLI TI ON

(a) Denolition and dismantling of all buildings and structures
whet her tenporary or permanent. The w ecki ng and renoval of
all w ndows, doors, walls, ceilings, floor coverings and
partitions for alterations work. The renoval of shel ves,
fences and pl ow hol ders, the scrapping of steel tanks and
steel structures of all kinds where the material contained
therein is not to be used again or is sal vaged.

(b) Tank and vessel cleaning, fire watch for burning and
wel di ng when needed is to be done by Laborers.
DEWATERI NG

(a) Laborers shall install and maintain all dewatering

equi pment (whet her gas or electric powered), men on foot valves, on
punps, and ot her power driven machinery in the operation of

such equi pnent. There will be a mnimm of one (1) Laborer

present whenever dewatering systens of any type is being operated.

Laborers enployed on the second and third shift will be

pai d at the watchman's rate unless required to work then he
shal | be paid at the basic wage scale.

(b) Laborers shall do the installation, fabrication, welding,
fusi ng, maintenance, and manning of all dewatering equipnent,
i ncludi ng punps and well point systens (whether gas, diesel,
electric, or air powered), nmen on foot val ves and ot her power
driven equi prment in the operation of such machinery. There
shall be a mninmm of one (1) Laborer present whenever a
dewat eri ng system of any type is being operated.

(c) The handling, placing, and fabrication, including the
wel ding or fusing of, or any other nmeans of joining pipe for
di scharging systens that pertain to dewatering or dredging
operations including marine and other river equipnment, shall cone
under the jurisdiction of the Laborer.
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DRI LLI NG

(a) Star drilling when done by hand or with a nechani cal
conpressed air nechanism or any other device shall be perforned by
Laborers.

(b) Laborers shall perform the operation of dianond point
drills whether run by gas, air, or electricity.

(c) Laborers shall do the drilling of all holes in footings,
floors, foundations, etc. that are to receive reinforcing rods.

EQUI PMENT & TOCLS

(a) Al clearing, stripping, grading, staking or any other
work in connection with the prelimnary work of the construction

site. Al site preparation; the fueling and cleaning of all
equi prent, the checking of all grades, the spotting, signaling and
dunpi ng of all |oads, the counting of |oads whenever required, and

taking of all tickets shall be the work of the Laborer.

(b) There shall be a Laborer as a ground man on all cranes or
ot her heavy equi pnment when clearing or when site preparation work
is invol ved.

(c) Laborers wll do all Laborers’ work exclusively in
connection with all drilling rigs, including pier foundations, core
drilling, and soil testing and well drilling.

(d) Laborers shall operate all vibrators, power tanpers
(vibrating or wal k behind or renote controlled roller types), walk
behind trenchers, concrete saws (including self-propelled walk
behi nd), water punps, generators, buggies and ot her equi pnent used
to performour jurisdiction of work.

(e) The operation and control of water blasters shall be the
wor k of the Laborers. There shall be a m ninumof two (2) nmen in
the operation; one (1) man stationed at the control valve during
the bl asting operation for safety, and the other doing the water
bl asting, and they shall interchange positions during the day.

(f) The operation of notor buggies and conveyers shall be
performed exclusively by Laborers covered by this Agreenent and
such work shall be under the sole jurisdiction of the Union party
hereto. The operation of bobcats and forklifts used to nove or
stock any material on the job site shall be perforned by Laborers
covered by this Agreenment and such work shall be under the Union
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party hereto.

(g) The handling of all tools, working machinery and
appliances for any and all work covered by this Agreenent, however,
nothing in this Agreenent shall prohibit a menber of any other
trade fromusing his work tools, machinery or appliances simlar to
or the sane as those customarily used in this trade.

(h) The digging, dredging and drilling of all wells shall be
the work of the Laborers.

(i) The use of building level, transit, |aser beam d obal
Positioning System or any other device when used to establish a
line or grade for all work com ng under the jurisdiction of the
Laborers.

(J) The cutting and burning of all scrap and the use of all
concrete cutting torches, acetylene torches, and other welding
equi pnent used to performthe work covered under the jurisdiction
of this Agreenent shall be the work of the Laborers.

(k) The building and grading of all fire walls, the use of any
j ack hamrer or paving breakers, all concrete renoval, and any and
all work where a jack hamrer is used shall be perfornmed exclusively
by the Laborers, with two (2) nen so engaged and these two 2) nen
shal | interchange and performthe cleanup work in connection with
work of this kind. The Laborers shall performthe operation of the
Brokk 250, any renote controlled breaker, or any other breaker that
repl aces traditional pavenent breakers.

(1) The use of any vehicle, device, or nechani sm which has
been or will be invented or devised by any name, which perforns
work or functions, which have been historically perforned by
Laborers, shall be within the Laborers jurisdiction.

EXCAVATI ON & SEVEER ETC.

(a) The digging and | aying of conduit, fiber-optic, telephone,
wat er, and sewer |ines.

(b) Televising of sewers and all Laborers work on plastic
liners for sewers

(c) The laying of telephone conduit; whether concrete,
mul tiple duct or plastic, the operation of equipnent used to grade
and |ine sewer pipe, such as |aser beans, the operation of

t el escopes and ot her equi pnent used to find breaks or clogs in
sewer pi pe.
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(d) The laying and assenbling of tenmporary water |ines and
dismantling of sane, and all connections.

(e) Laying, setting, jointing, and pointing of all sewer
tiles, downspout drains, septic systens, aeration systens, sanitary
and storm sewer construction, shall be done under the terms and
conditions of this Agreenent.

(f) Laborers shall do the laying of all tenporary gas, oil,
air, water, and other pipe lines on all wrk covered by this
Agr eenent .

(g) The wunloading, handling, distribution, assenbly and
installing of all nulti-plate culverts, plastic and netal sewer
pi pe, shall be the work of the Laborers.

(h) Charging of all filters, tanks, boilers, drunms, etc., with
catal yst, the unloading, handling, and hoisting of filter rings;
al so the charging of all filter tanks or any other fornms of filter
shall be the work of the Laborers.

(i) Laborers shall lay, place and install, all steel casing,
corrugated casing, nmulti-plate and precast concrete, plastic and
metal sewer pipe material used for casing, tunnels, tunnel |inings

and sewers.

(j) Laborers shall set or lay all concrete or precast pipe,
manhol e junction boxes, culverts or drai nage boxes.

(k) Al digging, dredging, drainage, sewage and pi peline work
shall be the work of the Laborers.

(1) Laborers shall perform all work in connection with the
testing, whether with air or water, on sewer |ines.

(m The shoring, bracing, cribbing, and sheeting of all sewer
ditches, jacking pits, boring pits and manhol es shall be installed
by any neans init's entirety by Laborers.

(n) Cribbing shall be done by the Laborers working under the
jurisdiction of this Agreenment. Under-pinning, shoring, blocking,
rai sing, noving, and jacking of all slip forns, buildings, bridges,
tanks, vessels, and other structures shall be the work of the
Laborers.

EXPLOSI VES

(a) Tower nen, powder nen, blasting and the use of all
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explosives is the work of the Laborers.

(b) All work on drilling, including wagon drills, dynamting
and bl asting of any method is the work of the Laborers.

HAZARDOUS WASTE

(a) The handling and disposal of all hazardous and toxic
materials shall be perforned exclusively by qualified |icensed
Laborers covered by this Agreenent and such work shall be under the
sole jurisdiction of the Union party hereto.

This work shall include, but is not limted to; hazardous or
toxic materials, asbestos abatenent, | ead abatenent, and nold and
m | dew renedi ati on

Li censed Laborers wor ki ng in t he af orenent i oned
classifications of work shall be paid at the rates defined in
Article 8 (Wages) of this Agreenent.

Enpl oyees requiring a physical examnation to perform this
work shall be at the expense of the Enployer with no |l oss of pay to
t he Enpl oyee.

(b) Laborers shall performall work in connection with m ne
and landfill reclamation. Construction of all new landfill
devel opnent or expansion of an existing landfill shall come under
the jurisdiction of the Laborers.

HODCARRI ERS

(a) Tending all brick nmasons and pl asterers com ng under the
jurisdiction of this Agreenent. (Rate as covered in Article 8-
Wages) .

(b) The cleaning of brick walls and the cl eaning of bricks;
the unloading of all bricks and mastic materials or cenent
conmpounds used in brick and mason work, whether fromrailroad cars,
truck or wagon.

(c) Laborers shall perform the erection and renoval of all

scaffolds, trestles, and horses used by brick |layers, masons and
pl ast erers.

HOUSE MOVI NG
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(a) The raising, noving, dismantling and jacking of all houses
and all buildings; the handling of jacks in such work shall be
performed by Laborers.

LANDSCAPI NG

(a) Al work connected to, but not limted, to all phases of
gradi ng, seeding, sodding, irrigation systens, straw ng, rolling,
watering, cutting, planting, leveling, nursery work, yard work,
golf courses, tree trinmng, and maintenance of, ect. shall be
performed by the Laborers.

(b) All work on retaining walls of any type, the construction
of all flowerbeds nmade of, but not limted to, |andscape tinbers,
railroad ties, brick, blocks, etc. shall be the work of the
Laborer.

(c) The work on all irrigation systens, lighting systens, and
fencing of athletic fields and running tracks shall be the work of
t he Laborers.

LEVEES
(a) The raising of all |evees, riprapping, in connection with
the construction of all levees, dans, dikes, flood control

projects, etc., and the laying, cenenting and joining of all pipe
and di scharge or suction |ines of any kind.

(b) Al spotters on | evees, dans, dikes, fire walls and fl ood
control projects shall be under the jurisdiction of the Laborers.

MASTI CS

(a) Tile chipping and cutting off of concrete piling and
piers, all nmonunental work, concrete floors, mastic floors,
concreting under asphalt or wooden bl ocks, or otherw se paving in
and out of buildings, mxing of all cenent conpounds used for such
pur poses, including the cooking, handling and preparation of
asphalt, tar or other nmastics on wooden bl ocks or otherw se.

(b) The applying of all mastic to bridges, culverts and head
wal I s; the cooking and heating of all mastic used, covered by this
Agreenent. (Rate as covered in Article 8-\Wages).

(c) The hoisting and cooking of mastic materials and the
preparation in their entirety for use on the job and installations
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of asphalt, tar, sul phurseal, etc.
(dy Al work in connection wth the cleaning, sealing,

appl ying nmenbrane, etc. of bridge decks. Including but not limted
to the installation of all expansion joints by any nethod.

MESH & REI NFORCI NG

(a) Laying of steel nmesh and continuous reinforcing rods,
cutting of center steel and expansion joints and center strips on
al | highways, streets, and roads.

(b) The unloading, cutting, handling, laying and pulling of
all mesh will be by the Laborers.

(c) The unl oadi ng, |oading, handling and carrying to the place
of installation of all rods and materials for use in reinforced
concrete construction, and the hoisting of the sane.

(d) The hoisting of rods, except where a derrick, crane or an
outrigger is used.

(e) Laborers shall dig, install, plunb, pour, and finish al
pi pe bal usters.

(f) The drilling of all holes on footings, floors, and
f oundati ons shall be the work of the Laborers.

(g) Denolition of all guardrails not to be reinstalled on that
proj ect . Al'l Laborers work in connection with the installation of
guardrail, including but not limted to traffic protection.

(h) Al digging, setting, pouring, backfilling, etc. in
connection wth all types of fencing.

Pl LI NG

(a) The Laborers jurisdiction of work in connection with pile
driving work shall consist of the digging of starter holes, where
necessary, cleaning up of debris and cutoffs (including sal vageabl e
piling), dragging and snaking of all piling to a point where it may
be reached with the pile driving rig, carrying of water, fuel, and
the cutting off of concrete piling and piers with jackhamrers
pavi ng- breaker, or any other method. The cutting to final grade and
burning off of rods and/or shells.

(b) 1t shall be the work of the Laborers to unload and
separate any Raynond concrete piling shells and transport themto
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t he point of assenbly.

PRECAST CONCRETE

(a) The wunloading or handling of Precast or Prestressed
concrete to a stockpile will be the work of the Laborer. Were
power is used, the tying on of Precast or Prestressed concrete
preparatory to final installation will be the work of the Laborer.

(b) The Laborers shall performthe fitting, setting, aligning,
plunbing and staying into position of precast or prestress
concr et e.

(c) When power is used, the tying on of the precast or
prestress concrete preparatory to the final installation will be
the work of the Laborers. All grouting shall be assigned to the
Laborers.

(d) The erection of all precast or block retaining walls shal
be the work of the Laborers in its entirety.

(e) Laborers shall set or lay all concrete or precast pipe,
manhol es, junction boxes, culverts or drai nage boxes.

RAI LROAD

(a) All work in connection with the installation of railroad
switches and tracks, shall include, but not limted to, the
gradi ng, unl oading, stockpiling on or off the job site, |aying of
ties and rail, jacking, tamping, installing clips and ball ast,

wel di ng etc.

SMCKE STACKS

(a) Al Laborers work in connection with the construction of
snoke st acks.

TEMPORARY HEAT / SHELTER / CURI NG

(a) The curing of all material, structures and buil di ngs by
artificial heat; and the manning and serving of all equipnent to
performthis classification of work.

(b) The drying of concrete by sal amander or other artificial

heat of any kind; the curing of concrete, covering with burlap
plastic, and the servicing of all hoses and water trucks.
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(c) The covering for weather protection of all tanks,
buil di ngs, furniture, fixtures, structures, accessories, vessels,
machi nery, equi pment, material piles, etc., or simlar itens shal
be the work of the Laborer. This includes conplete or inconplete,
per manent or tenporary whether with tarpaulins, insulated batting,
burlap, plastic, or simlar mterials, is to include the
i nstal l ati on, hangi ng, draping, placing, and securing of the sane
by any neans such as tying, weighing, nailing, or wring, and the
di smantling, noving, or storage of such covering or insulating
material will be perfornmed by the Laborers.

TERM TES

(a) Applying and m xing insecticides for termte control.

TRAFFI C PROTECTI ON

(a) Flagging and signaling on all nmachinery and other
equi pnrent on all work covered under the jurisdiction of this
Agr eenent .

(b) Placing, renoving, servicing, fueling, mintenance, and
tending of barricades, signs, flares, arrow boards and signa
lights; Al energency naintenance of traffic protection due to
traffic, weather, etc. shall be performed by Laborers.

TUNNELS
(a) Al |aborer work in connection with the construction of

tunnel s.

SECURI TY / WATCHMEN

(a) Working security and watchnen, when enployed, shall be
determined by the Enployer. This classification rate of pay is
reflected in Article 8 (Wages), of this Agreenent.

WATERPROCFI NG

(a) Laborers shall apply all waterproofing material by any
met hod, but not limted to, foundations, bridge decks, etc.

ARTI CLE 7
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Hodcarriers to Brick Masons and Pl asterer Tenders

Jurisdiction of the hod carriers and tenders shall be as
follows; Al hod carriers and tenders work in connection with the
fol | ow ng:

(a) Tending to masons and plasterers, the unloading and | oadi ng of

(b)

(c)

all materials, the mxing of all materials used by the nmasons
and plasterers, regardl ess of the nethod used, the |oading and
unl oadi ng, transporting, conveying of bricks, tile, dinension
stone, concrete blocks, or any kind of building block, sand,
cenent, linme, all equipnment including scaffold boards and
j acks, masonry saws and equipnent wused by nmasons and
pl asterers. The unl oadi ng, m xing, handling and pouring of
all baffle material, and haydite, including materials on
furnaces, heaters, towers, buildings and boilers or other
simlar devices. The |oading and unloading of line and fire
clay, handling of salamanders or artificial heating devices
for the sane. Renoval of all refractory naterial. The
wrecking of brick walls and the cleaning of brick, the | oading
and unl oading of brick to be used again. Al tools shall be
furni shed by the Contractor except brick holds. Al |adders
used by hod carriers shall be nmade to conformto the foll ow ng
di mensi ons: The | adder rungs shall have nine inch centers, and
the runners shall be twenty-eight inches apart. The hod
carriers shall, if any conveyor is used to hoist brick or
materials to the masons, man all such equi prent and operate
such equi pnent .

The first hod carrier on the job shall act as hod carrier
foreman, unl ess anot her Enpl oyee is appointed forenman by the
Contractor, with the approval of the Business Manager. Wen
three (3) hodcarriers are enpl oyed, the working foreman shal

receive fifty cents ($.50) above the hod carriers' scale.

When this gang reaches eight (8) hod carriers, he shall becone
a non-working foreman. The non-working foreman shall be paid
the rate of one dollar ($1.00) above the regular hod carriers

scale. No hod carrier foreman shall supervise nore than ten
(10) hod carriers. Wen tw (2) or nore hod carrier gangs are
enpl oyed, there shall be a Hod Carrier Ceneral Foreman. The
General Foreman shall be paid the rate of one dollar and fifty
cents ($1.50) above the regular hod carrier's scale. The
Forenmen shall have the right to handle and place all nen under
him The Hod Carrier CGeneral Foreman shall be appointed by
the Contractor with approval of the Business Manager. There
shall be a Hod Carrier Steward appointed by the Business
Manager and his duties shall be the sane as a Laborer Steward.

Al Tenders to Brick and Pl aster Masons shall recei ve one-half
(1/2) hour starting time at the applicable overtine rate of

pay.
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ARTI CLE 8
Wages

(a) The rates below, excluding Security and Watchnen's
classification, are inclusive of all Wlfare, Pension, Annuity,
Trai ni ng, LECET, and SI CAP Funds, where applicable. Paynents to
such funds shall reduce the hourly rates accordingly. The Enpl oyer
agrees to nmmke such hourly contributions to properly trusted
Vel fare, Pension, and Annuity Funds as shown on Schedul es A, B and
C

8-1-03 8-1-04 8-1-05

Labor er s:
$32. 35 $33. 65 $34. 95

Hazar dous WMaterials, Lead Abatenent, Asbestos Abatenent, Mld &
M | dew Renedi ati on Li censes:
$32. 85 $34. 15 $35. 45

Dynam te Men and Powder Men:
$33.875 $35.175  $36.475

Mason and Pl asterer Tenders:
$32. 85 $34. 15 $35. 45

Men working in septic tanks, cess pools, & dry wells (old and new:
$32. 60 $33. 90 $35. 20

All feeders, mxers and nozzle nen on gunite or sand blasting
wor k: $32. 60 $33. 90 $35. 20

Wor knmen when handling creosoted material :
$32. 60 $33. 90 $35. 20

Wor kmen when raking or |ooting asphalt:
$32. 60 $33. 90 $35. 20

Wor kmen when wel di ng, burning, or cutting with a torch:
$32. 60 $33. 90 $35. 20

Men wor ki ng on the bottom of sewer trenches on the final grading,
| ayi ng or caul king of preforned sectional sewer pipe (The nunber of
men required shall be determi ned by the contractor):

$32. 60 $33. 90 $35. 20
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H gh tine 20 feet or over where Laborers are exposed to an open
fall (If adequate guardrails or other safety measures are provided,
this shall not apply. This shall also not apply to excavations):

$32. 60 $33. 90 $35. 20

The operator of notor buggies provided he is guaranteed by the
Local Union to be experienced. (This rate shall apply only to tine
the Enployee is actually engaged in the operation of said notor

buggy) :
$32. 60 $33. 90 $35. 20

Any work perforned in or on all types of cased wells. The cooking,
m xi ng and appl yi ng of mastic such as Sul fa-Seal and/or other coal
derivatives:

$32. 60 $33. 90 $35. 20

Security, and Watchnen, non-working, on a seven (7) day per week
basis, with tinme and one-half (1 1/2) for over eight (8) hours per

day, Saturdays, Sundays, and Holi days. (Where Security and
Wat chnmen are required, they shall be nenbers of the Laborers’
Organi zation. If Security and Watchnmen are required to work, they

shal |l be paid the basic scale of wages. Security and Wat chnmen nay,
however, perform energency work beyond the control of the Enployer,
at the followi ng rate of pay):

$15. 00 $15. 00 $15. 00

Where the owner requires work to start outside of the normal work
hours because of contractual requirenent or business necessities,
Enpl oyees, who have not worked that day, shall receive prem um
pay of two dollars ($2.00) per hour over and above the regular
rate of pay in lieu of the overtine rate. This provision for two
dollar ($2.00) premiumpay in lieu of the overtinme rate shal

only be applicable when it has been agreed upon by both parties
to this agreenent at a pre-bid or pre-job conference. After
eight (8) hours work at the premumrate these prem uns shall be
added to the regular rate to conmpute overtine pay.

(b) The Apprentice rates are as foll ows:

1%t year, 75% - full benefits
2" year 85% - full benefits
3'd year 95% - full benefits
4'" year 100% - full benefits
(c) It is agreed that in case any conpressed air or tunnel
work cones into the Twel ve Counties Southwestern Illinois District
Council, the Enpl oyer agrees to negotiate wage scal e and conditions

in accordance with the existing New York Agreenent covering such
wor K.
(d) Dynamte men shall receive a m ni mum guarantee of four (4)
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hours at the specified rate. If there is other |abor work on the
site, the dynamte nman shall be enployed for the bal ance of the day
at the regular rate of Laborers' ©pay, weather conditions
permtting. |If the dynamte man works nore than four (4) hours but
| ess than eight (8) hours at dynamting, he shall be paid for eight
(8) hours at the specified rate.

(e) When conditions require, the Enployer and the Union may
revise this article to neet the requirenments of a particular
proj ect .

ARTI CLE 9
Fringe Benefits

(a) Each Enpl oyer shall remt fringe benefit contributions to
the fund depository on or before the 15th day of each nonth for al
contributions attributable to the prior calendar nonth. Failure to
remt such contributions on a tinely basis nmay allow the Union, at
its option, the right to resort to econom c recourse, including the
right to refuse Enpl oyees or w thdraw Enpl oyees fromthe delinquent
Enpl oyer, provided the Union has given the Enployer a notice in
witing five (5) days in advance of taking such action. In the
event the delinquent Enployer is a subcontractor, such notice shal
be served jointly on the general contractor and the subcontractor.
The Enpl oyer shall be liable for any costs incurred in connection
with the collection of delinquent fringe benefits.

(b) Any part of the negotiated wage i ncreases may be taken in
fringe benefits (Wl fare, Pension, and/or Annuity) provided the
Local Union gives witten notice to the Enployer and the D strict
Council ninety (90) days in advance of such increase becom ng due
and payabl e.

(c) Commencing August 1, 2003, the Enpl oyer agrees to mnake
paynments to the Central Laborers’ Pension Fund and be bound by the
Central Laborers’ Pension Fund Trust Agreenents, including any
anendnents or changes thereto, and the Enpl oyer accepts as Trustees
those Trustees selected in the manner provided in said Trust
Agreenent. The Enpl oyer shall pay to the Central Laborers’ Pension
Fund the anmobunt listed in Addenduns A, B, and C for each hour
wor ked or portion thereof, for which the Enpl oyee recei ves pay, or
is entitled to receive pay pursuant to this Agreenent.

(d) Commencing August 1, 2003, the Enpl oyer agrees to nake
paynments to the Central Laborers’ Wl fare Fund and be bound by the
Central Laborers’ Wlfare Fund Trust Agreenents, including any
anendnents or changes thereto, and the Enpl oyer accepts as Trustees
those Trustees selected in the manner provided in said Trust
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Agreenent. The Enpl oyer shall pay to the Central Laborers’ Wl fare
Fund the amount listed in Addendums A, B, and C for each hour
wor ked or portion thereof, for which the Enpl oyee recei ves pay, or
is entitled to receive pay pursuant to this Agreenent.

(e) Commencing August 1, 2003, the Enpl oyer agrees to make
paynments to the Central Laborers’ Annuity Fund and be bound by the
Central Laborers’ Annuity Fund Trust Agreenents, including any
anendnents or changes thereto, and the Enpl oyer accepts as Trustees
those Trustees selected in the manner provided in said Trust
Agreenent. The Enpl oyer shall pay to the Central Laborers’ Annuity
Fund the anmount listed in Addendums A, B, and C for each hour
wor ked or portion thereof, for which the Enpl oyee recei ves pay, or
is entitled to receive pay pursuant to this Agreenent.

(f) Commencing August 1, 2003, the Enpl oyer agrees to make
paynents to the Southern Illinois Laborers’ & Enployers’ Wl fare
Fund and be bound by the Southern Illinois Laborers’ & Enployers’
Wl fare Fund Trust Agreenents, including any anendnents or changes
thereto, and the Enployer accepts as Trustees those Trustees
selected in the manner provided in said Trust Agreenent. The
Enpl oyer shall pay to the Southern Illinois Laborers’ & Enployers’
Wel fare Fund the anount listed in Addenduns A, B, and C for each
hour worked or portion thereof, for which the Enployee receives
pay, or is entitled to receive pay pursuant to this Agreenent.

(g) Commencing August 1, 2003, the Enpl oyer agrees to mnake
paynments to the Sout hwestern Illinois Laborers’ Annuity Fund and be
bound by the Southwestern Illinois Laborers’ Annuity Fund Trust
Agreenents, including any anendnents or changes thereto, and the
Enpl oyer accepts as Trustees those Trustees selected in the manner
provided in said Trust Agreenent. The Enployer shall pay to the
Sout hwestern Il linois Laborers’ Annuity Fund the amount listed in
Addenduns A, B, and C for each hour worked or portion thereof, for
whi ch the Enployee receives pay, or is entitled to receive pay
pursuant to this Agreenent.

(h) An anpbunt equal to the straight hourly contribution for
Wl fare, Pension, and Annuity shall be applied to the overtine rate
after the straight tine wage rate (less Trai ning, LECET, and Sl CAP)
has been figured at either tine and one-half or double tine.

(1) Commrenci ng August 1, 2003, the Enpl oyer agrees to nmake
paynents to the Illinois Laborers’ & Contractors’ Joi nt
Apprenticeship & Training Program and be bound by the Illinois
Laborers’ & Contractors’ Joint Apprenticeship & Training Program
Trust Agreenents, including any amendnents or changes thereto, and
t he Enpl oyer accepts as Trustees those Trustees selected in the
manner provided in said Trust Agreenent. The Enployer shall pay
the Illinois Laborers’ & Contractors’ Joint Apprenticeship &
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Training Programforty cents ($.40) per hour for each hour worked
or portion thereof, for which the Enployee receives pay, or is
entitled to receive pay pursuant to this Agreenent.

(j) The parties to this Agreenent hereby incorporate into
this Agreenment the National Apprenticeship Standards, including the
Local Model Standards, (hereinafter referred to as “Standards”)
whi ch have been developed by the Laborers-AGC Education and
Training Fund for the Apprenticeable Occupation of Construction
Craft Laborers, as registered and approved by the Bureau of
Apprenticeship and Training of the U'S. Departnent of Labor,
i ncl udi ng any anmendnents or nodifications heretofore nmade, or which
may be nade, during the life of this Agreenent, and the Enployer
and the Union agree to be bound by the terns and provisions
t her eof .

(k) The Joint Apprenticeship Training Commttee (hereinafter
referred to as “Commttee”) referred to herein shall nean the Joint
Apprenticeship Tr ai ni ng Commi ttee est abl i shed under t he
af orenenti oned standards. The Joint Apprenticeship Training
Commttee shall admnister the Apprenticeship program The
Enpl oyer and the Union agree to be bound by the decisions of the
Joint Apprenticeship Training Conmttee.

(1) Commencing August 1, 2003, the Enpl oyer agrees to make

contributions to the Southwestern Illinois Laborers’ District
Counci | Laborers- Enpl oyers Cooperation and Education Trust
(L.E.CET.) and be bound by the Southwestern Illinois Laborers

District Council Laborers-Enployers Cooperation and Education Trust
Agreenents, including any anendnents or changes thereto, and the
Enpl oyer accepts as Trustees those Trustees selected in the nmanner
provided in said Trust Agreenent. The Enployer shall pay to the
Sout hwestern Il linois Laborers’ D strict Council Laborers-Enployers
Cooperation and Education Trust forty cents ($.40) for each hour
wor ked or portion thereof, for which the Enpl oyee recei ves pay, or
is entitled to receive pay pursuant to this Agreenent.

(m Comrenci ng August 1, 2003, the Enployer agrees to nake
contributions to the Southern Illinois Construction Advancenent
Program (SI CAP) and be bound by the Southern Illinois Construction
Advancenent Program Trust Agreenents, including any anmendnents or
changes thereto, and the Enployer accepts as Trustees those
Trustees selected in the manner provided in said Trust Agreenent.
The Enployer shall pay to the Southern Illinois Construction
Advancenent Program ten cents ($.10) for each hour worked or
portion thereof, for which the Enployee receives pay, or is
entitled to receive pay pursuant to this Agreenent.

(n) Dues Check O f: Upon receipt of any Enployee’'s witten

aut hori zation, which shall be irrevocable for not nore than one (1)
year, or the termnation of this Agreenent, whichever occurs
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sooner, the Enployer shall deduct from each Enpl oyee’s wage fifteen
cents ($.15) for each hour worked for District Council Union dues
and the Enployer shall remt the anobunt so deducted nonthly
together with a list show ng the nanmes of the Enpl oyees from whose
pay deductions were nmade and the anmount deducted. Such witten
aut hori zations may be revoked on a revocabl e date by the Enpl oyee
giving witten notice by registered nmail to the Enployer and the
Uni on on a revocable date delivered within thirty (30) days prior
to the end of the irrevocable period. In the event no revocation is

received, the authorization shall be continued in effect for
another year or wuntil the end of the Collective Bargaining
Agreenent, whichever occurs sooner. Monies deducted shall be

subject to withholding taxes. The nonies shall be remtted by the
fifteenth (15'") of the followi ng nmonth, covering the hours worked
t he previous nont h.

(o) Voluntary Contribution to Laborers’ Political League:
The Enpl oyer shall, upon witten receipt of a proper assignnment
executed by an Enpl oyee, deduct the anount of five cents ($.05) per
hour for each hour worked for a voluntary contribution to the
Sout hwest ern I1linois Laborers’ Political League. Thi s
aut hori zation shall be irrevocable for a period of one (1) year, or
until the termnation of the Collective Bargaining Agreenent in
exi stence between the Enployer and the Southwestern Illinois
Laborers’ District Council and /or it’s affiliated Local Unions,
whi chever occurs sooner; this authorization shall automatically be
renewed and shall be revocable for successive periods of one (1)
year each, or for the period of each succeeding applicable
Col l ective Bargaining Agreenent between the Enployer and the

Sout hwestern Illinois Laborers’ District Council and/or it’s
affiliated Local Unions, whichever shall be shorter, unless witten
notice is given by the Enployee to the Southwestern Illinois

Laborers’ District council and the Enployer not nore than twenty
(20) days and not |ess than ten (10) days prior to the expiration
of each period of one (1) year, or of each applicable collective
agreenent between the Enployer and the Southwestern 1llinois
Laborers’ District Council and/or it’s affiliated Local Unions,
whi chever cones sooner. The Enployer shall remt the anount so
deducted nonthly together with a list showing the nanes of the
Enpl oyee’s from whose pay deductions were nmade and the anount
deduct ed.

(p) The wage rates given in Article 8, excluding Watchnen’'s
classification, are inclusive of all WlIlfare, Pension, Annuity,
Training, LECET, and SI CAP Funds, where applicable. Paynents to
such funds shall reduce the hourly rates accordingly. The parties
to this Agreenent specifically agree that they shall inplenent a
non-qual i fied defined contribution plan which such plan shall
enconpass current retirees only whose benefit paynents have been
reduced in the prior year by the Internal Revenue Code Section 415
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consi stent with the Revenue Ruling issued on Novenber 21, 1997. 1In
t he event, however, that the Internal Revenue Code Section 415 is
repeal ed, nodified or otherwise rendered noot by legislative
action, the preceding clause shall have neither force nor effect.
Li kewi se, in the event that |egislation action repeals or nodifies
Section 415 in any respect rendering this clause noot, the
remaining articles and section of the collective bargaining
agreenment between the parties shall be unaffected thereby and shal
otherwise be in full force and effect.

ARTI CLE 10
Job Site Injuries

(a) The selection of the Doctor for anyone working under this
Agreenment who is injured on the job shall be by the injured
individual, if desired, and notices of this privilege shall be sent
to the hospital in the area of the job site by the Enployer and the
Union. The Enployer shall pay all nedical, surgical and hospital
expenses.

(b) The Enployer may post on the job site the nanes of
Doctors practicing at hospitals in the area of the job site, and
notify the hospital of the list of Doctors and allow the injured
men to select their own Doctor.

(c) The Union shall have the right to have a Doctor exam ne
the injured man at all tinmes. The injured individual shall receive
pay for a full shift on the day the individual is injured.

(d) It shall be the duty of the foreman to report in a tinely
manner to the Enployer, and the duty of the Steward to report to
the Union, any accident to any Enployee, which may occur, on the
j ob where they are enployed. It shall be the duty of the Steward
to see to it that the Enployee is taken care of and his famly
notified, if seriously injured.

(e) The Steward shall be paid for the actual and necessary
time for taking care of the seriously injured Enployee, if the
Enpl oyer does not provi de adequate care.

ARTI CLE 11
For enen

(a) When there are three (3) or nore Laborers enpl oyed on a
job, there shall be one (1) Laborer designated as the Wbrking
Foreman and that individual shall be paid fifty cents ($.50) per
hour in addition to the regular hourly rate.
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(b) Wien ten (10) Laborers are enpl oyed on a job, the Wrking
Foreman shal |l becone the Non-Wrking Foreman and shall be paid one
dollar ($1.00) per hour in addition to the regular hourly rate.

(c) Wen fifteen (15) Laborers are enployed on a job, a
Wor ki ng Foreman shall be designated as well as a Non-Wrking
Foreman. The Working Foreman shall be paid fifty cents ($.50) per
hour in addition to the regular rate and the Non-Wrking Forenman
shall be paid one dollar ($1.00) per hour in addition to the
regul ar rate.

(d) No gang shall exceed twenty (20) Laborers including the
Foreman. After twenty Laborers are enpl oyed the second gang shal
al so have a Non-Wrking Foreman. \Wen nore than one Non-Wr ki ng
Foreman is enployed, there shall also be a General Foreman. The
Ceneral Foreman shall be paid at the rate of one dollar and fifty
cents ($1.50) per hour in addition to the regular rate.

(e) The foreman shall be from the Local Union in the
jurisdiction where the work is being performed unl ess agreed upon
bet ween t he Busi ness Manager and Contractor. Al foremen shall be
consi dered the Agent of the Enployer only, and shall be sel ected by
mut ual agreenent between the Enpl oyer and the Busi ness Manager.

(f) There shall be a foreman on each shift on jobs where
there are two or three shifts enployed, provided there are two or
nmore nmen enpl oyed on these shifts.

ARTI CLE 12
Different Scale on Cl asses of Wrk

(a) The Enpl oyer agrees that it wll not willingly permt any
organi zed | abor to work on any of the above-named cl asses of work
in the jurisdiction of the above-nentioned Counties for anyone at
a |lesser rate of wages. It shall use all honorable nmeans to see
that all work is done at a scale of wages not |ess than that set
forth in this Agreenent.

(b) Should the Union permt any work to be executed in the
above-nentioned Counties at a |esser rate of wages than the one
herei n specified, the Enployer shall have the right to reduce these
scal es accordingly or cancel this Contract, after first bringing
the matter to the attention of and getting a decision of the
Arbitration Board in case the fact of a | ower wage rate being paid
i s questionabl e.
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ARTI CLE 13
Notification of No Whrk

(a) If no attenpt is made by the Enployer to notify the
Busi ness Manager or the Job Steward one hour (1) prior to the
regular starting tine to prevent Enployees fromreporting for work,
the said Enpl oyees shall be paid two (2) hours tine at the rate
applying for that day. The Enployee, in order to be entitled to
the two (2) hours showup tine, nust remain on the job for two (2)
hours after the regular starting time unless sent honme by the
Enpl oyer or the Enpl oyers representative. |If not notified at the
end of the two (2) hour period that there will be no work, four (4)
hours wi Il be paid.

(b) I'f work is allowed to start but is weathered out prior to
the end of two (2) hours, a mnimumof two (2) hours will be paid.
If work is weathered out after two (2) hours has been worked but
before four (4) hours has been worked, four (4) hours will be paid.
If work is weathered out and men are not notified before |unch
period that there will be no work, six (6) hours will be paid. |If
work is weathered out after four (4) hours has been worked but
before six (6) hours has been worked, six (6) hours wll be paid.
If work is weathered out after six (6) hours has been worked but
before eight (8) hours has been worked, eight (8) hours will be
pai d. Enpl oyees will be required to remain on the job for tine
paid unless told to do ot herw se.

(c) If men are called out after twelve o' clock (12:00 p.m)
noon, they shall be guaranteed four (4) hours pay, any tine over
four hours wll be paid at the overtine rate.

(d) When conditions require, the Enployer and the Union may
revise this article to neet the requirenents of a particular
proj ect .

ARTI CLE 14
Wrk Hours and Overti ne

(a) Eight (8) hours shall constitute a day's work between
the hours of 7:00 a.m and 5:00 p.m, five (5) days per week.
Enmpl oyees will be guaranteed a m ni mum of four (4) hours pay once
work is started in the norning and a m ni nrum of ei ght hours pay
if work is resuned after the lunch period unless work is
term nat ed because of inclenment weather, in which case, the
provisions of Article 13 (b) shall apply. The regular starting
time shall be determined at the pre-job conference or prior to
the start of any work and may be changed, provided the Business
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Manager is given five (5) working days notice of such change, or
by nmutual agreenment between the Enpl oyer and the Busi ness Manager
when such notice is given less than five (5) days prior to the
change bei ng made.

(b) The lunch period shall be between the fourth and fifth
hour of work and shall be a thirty-mnute (30) mnute period. |If
the crew involved in a paving or |lay down operation is required to
wor k t hrough the lunch period and not take a lunch period (eating
whil e working), the crew shall receive in addition to the regular
pay for the hours worked, an additional one-half (1/2) hour pay at
the overtine rate. Thus, an Enployee who is required to eat while
wor king and works from 8:00 a.m wuntil 4:30 p.m shall receive
eight (8) hours straight tine pay and one (1) hour pay at the
overtinme rate.

(c) When Enployees are required to work nore than two (2)
hours after the regular quitting tinme, they shall be allowed one
thirty mnute period (30) for supper with pay, and shall be all owed
thirty (30) mnutes with pay at every four (4) hour interval
t hereafter.

(d) Al Tenders to Brick and Plaster Masons shall receive
one-half (1/2) hour starting time at the applicable overtine rate
for that day.

(e) Al overtinme worked, Mnday through Friday, shall be paid
at one and one-half (1 1/2) times the regular rate of pay. Al
work performed on Saturday shall be paid at one and one-half (1
1/2) the regular rate of pay. Wrk performed on Sundays and
hol i days shall be paid at double (2) the regular rate of pay.

(f) Upon prior notification to the Local Union at the pre-job
conference, Enployers shall be allowed to work four (4) consecutive
days, Monday through Friday, ten (10) hours per day. I n such
event, overtinme shall be paid on all hours worked over ten (10)
hours per day and on all hours worked on the fifth and sixth day of
the week and double time shall be paid for Sunday work. Thi s
paragraph shall apply only if all crafts agree at the pre-job
conf er ence.

(g) When conditions require, the Enpl oyer and the Union may

revise this article to neet the requirenments of a particular
proj ect .

ARTI CLE 15
Hol i days
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Hol i days recogni zed under this Agreenent are Sundays, New
Year's Day, Decoration Day, July Fourth, Labor Day, Veteran's
Day, Thanksgiving Day, Christmas Day, and any ot her day
procl ai ned by authority as a national holiday. The
af orenenti oned holidays wll be observed on the dates prescribed
by Federal Law. A holiday shall be from m dnight to m dni ght
unl ess otherw se agreed by the Busi ness Manager. When a holi day
falls on a Sunday, the follow ng Monday shall be observed, and
any work perfornmed that day shall be paid at double the regular
rate of pay.

ARTI CLE 16
Jurisdictional Disputes and Arbitration

(a) Jurisdictional Disputes Procedures:

Section 1 Jurisdictional Dispute. As used in this Agreenent, the
term“jurisdictional dispute” shall nean any dispute, difference or
di sagreenent involving the assignnment of particular work to one
class or craft of enployees rather than to a different class or
craft of enployees. This shall apply to all enployers and their
subcontractors.

Section 2 Procedures for Resolving Jurisdictional Disputes. All
jurisdictional disputes shall be resolved in accordance with the
fol |l ow ng procedures:

Step 1 Meeting Between Union and Enployer. No later than two (2)
days after the Enployer is notified that a jurisdictional dispute
exists, the Enployer will neet with the Unions involved and attenpt
to resolve the dispute informally.

Step 2 Enpl oyer Makes Work Assignnent. In the event that there is
no agreed resolution of the dispute at Step 1, the Enployer, within
two days of the Step 1 neeting, shall assign the work as foll ows:

1. If the work is covered in an applicable agreenent of record
bet ween t he Local Unions involved, the assignment will be in
accordance wth such agreenent of record.

2. In the event there is no applicable agreenent of record
then the Enpl oyer shall assign the work in accordance with
| ocal area practice.

3. In the event that no local area practice exists, the
Enpl oyer shall assign the work in accordance w th decisions
of record.

4. If none of the criteria listed is subparagraphs (1) through
(3) are applicable, the Enployer nmy nmake the work
assignment on the basis of econony and efficiency of
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operation, the well-being of the industry and the interests
of the consuner.

Assi gnnents of work shall be made only by the Enployer or his
desi gnated representative.

Step 3 Arbitration. [If the Union maintains that the Enpl oyer has
made a work assignnment that is not in accordance with the
criteria established in Step 2, the Union nay, within three (3)
days of being notified of the work assignnent, submt the dispute
to arbitration. An arbitration hearing shall be held within seven
days of the Union’s request for arbitration. The parties have
jointly designated the Federal Mediation and Conciliation Service
to arbitrate any dispute arising under this Article.

The arbitrator has the authority to render a final and binding
decision in the case. In deciding the dispute, the Arbitrator
shall apply and follow the criteria set forth in Step 2,
subparagraphs (1) through (4). The arbitrator wll issue a
witten decision within five (5) days from the date of the
heari ng explaining his/her findings regarding the applicability
of the Step 2 work assignnment criteria to the facts of the case.

| f the contractor refuses to adjust work assignments necessary to
conply with this decision, then the contractor will be liable for
back wages, fringe benefit contributions and check off of union
dues commencing on the date of finality of the decision and
continuing through the date of conpliance with the deci sion.

Costs of Arbitration, including the Arbitrators fees and
expenses, will be borne equally by the parties

(b) It shall not be a violation of this Agreenment, nor cause
for discharge or discipline, if an Enployee refuses to cross a
| awful picket Iine of any Union; nor shall the exercise of any
rights protected by |aw be a violation of this Agreenent.

ARTI CLE 17
Uni on Representation

(a) The Business Manager of the Local Union shall have the
right to visit all jobs sites in the performance of his duties.

(b) Al stewards to be appointed by the Business Manager of

the Union and the steward shall not be discrimnated agai nst by the
Enpl oyer for the performance of his duties.
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ARTI CLE 18
Pay Days and Check Charge

(a) The Enpl oyer shall pay the Laborer once every week on
Friday and pay shall be in full up to Tuesday ni ght except where
State or Federal regul ations demand that the payroll reports shal
be by cal endar week, in which case pay day shall be the follow ng
Fri day.

(b) Pay day is to be once a week in cash or payroll check and
not nore than three (3) days shall be w thheld, unless by agreenent
wi th the Business Manager of the Local Union. |If paid by check
Enpl oyer nust pay bank charges, if any. If nen are laid off, they
must be paid in full at the tinme of layoff, or receive full pay for
time required to wait at the appropriate overtime rate. Al pay
nmust be made on Friday not |ater than the regular quitting tinmne.

(c) The Enployer shall furnish a detailed statenent of
earnings with all pay to Laborers. No personal checks wll be
all oned as paynment for wages due an Enployee covered by this
Agr eenent .

(d) Should an Enpl oyer fail, refuse or neglect, to pay any
nunber of nen on the regular pay day, at quitting time, the nen
shall be paid waiting time at the overtine rate; unless however,
the delayed paynent is a question of dispute, subject to
arbitration

(e) If the Enployer requires the nen to remain on the job
during a stoppage of work, they nust be paid continuous tine.

(f) If nmen are discharged, they nust receive their pay
i medi ately at the plant office on the job. |If required to wait,
they nust be paid waiting tinme at the regular rate. After quitting
time, the nen shall be paid at the overtine rate.

ARTI CLE 19
| nsur ance

(a) The Enployer shall carry Illinois Wrknen' s Conpensati on
| nsurance and shall provide a Certificate of such coverage when
requested by any party signatory hereto. The Enployer shall also
come under the Illinois State Unenpl oynent I|nsurance Act and pay
Unenpl oynent Conpensation Insurance on all Enpl oyees, regardl ess of
t he nunber enployed. State incone tax shall be paid to the State
of I'llinois.
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(b) The Union, at its option, at the Pre-Job Conference may
demand the Enployer to secure and naintain a Surety Bond in the
m ni mum anmount of $25,000.00 to guarantee paynent of all wages,
fringes, and contributions provided for herein and shall furnish to
the Union evidence of the procurenent and mai ntenance of bond in
such anount. The Enpl oyer shall furnish to the Union satisfactory
evi dence of his conpliance with such provisions of this Section and
the party in error shall pay for any expenses incurred.

ARTI CLE 20
| ce Wat er

The Enployer shall furnish ice water in sanitary containers
with sanitary drinking cups, or provide drinking water through
sanitary drinking fountains. The water shall be available on the
job not later than one (1) hour after starting tine. Laborers on
the site wll distribute all water and periodically clean the
cont ai ners.

ARTI CLE 21
Tool s and d ot hi ng

Laborers shall provide the foll ow ng personal hand tools and
clothing in a satisfactory condition at the tinme of enploynent: A
pair of rubber boots, hardhat, wecking bar, claw hamrer, and an
adj ustabl e wench. Personal tools stolen, damaged or destroyed on
the job shall be replaced or reinbursed on an equal val ue basis,
providing a receipt to the Enployer. The Enpl oyer shall be
required to furnish all tools, other than those listed above
including but not limted to, rubber gloves, goggles, respirators
and rain suits to all Enployees working in nmud, water, or concrete,;
al so rubber coats and hats, where Enployees are required to work in
rain or where water drips on themor such as may be required. Such
clothing shall be charged to the nmen until returned. The Enpl oyer
shall furnish a building protected fromall elenents of the weather
for the nmen/wonen to change their clothes and eat |unch (not
reasonabl e on all highway jobs).

ARTI CLE 22
Sub- Contractors

This Agreenent shall bind all sub-contractors on work being
done at the site of construction. Any Enployer who sublets any
Laborers' work on any project shall nake this Agreenent a part of
t he specifications when such work is sublet and will ascertain that
this sectionis fully conplied with and the Enpl oyer shall denmand
conpl i ance.
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ARTI CLE 23
M scel | aneous Wor knen

Al l flagnmen, sal amander tenders, sprinklers, water boys, and
men filling and distributing lights and |anterns are to be paid at
the regular rate.

ARTI CLE 24
Pre-j ob Conference

Wen a Pre-Job Conference is desired by the Union, the
Enpl oyer will attend and will designate, if requested by the Union
at the Pre-Job Conference, who their Sub-Contractors are.

ARTI CLE 25
Shift Work

(a) Wien two or three shifts are worked, seven and one-hal f
(7 1/2) hours work shall constitute a full shift and Enpl oyees
shall be allowed thirty-mnutes (30) for lunch with pay.

(b) When shift work is started, it shall begin on the first
day of the week (Monday) and continue for a mnimmof five (5)
consecutive days.

(c) Three-shift work shall be continuous for one hundred
twenty (120) hours.

(d) There shall be no deductions fromthe full weekly pay on
shift work.

(e) If shift work has started and shall be discontinued
before the end of the week, the Enployer shall have the choice of
paying all nmen on the second or third shift work their full weekly
pay at the regular rate of pay, or overtime for all shifts that
have been actually worked, with all men to receive the sanme nunber
of shifts. There shall be no deduction for holidays not worked on
shift work, and the rate of pay for Sundays and Hol i days shall be
double time, if they are worked. The rate of pay for Saturdays
shall be at the applicable overtinme rate of pay.

1. The first shift shall start at 8:00 a.m; Lunch hour
bei ng at 12: 00 Noon.

2. The second shift shall start at 4:00 p.m; Lunch hour
being at 8:00 p. m
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3. The third shift shall start at 12:00 a.m (m dnight);
Lunch hour being at 4:00 a. m

(f) When two (2) ten-hour (10) shifts are worked, the hours
shall be (first shift) 800 a.m to 6:00 p.m, and (second shift)
6:00 pp.m to 4:00 a.m There shall be one thirty mnute (30)
lunch period with pay, which shall be four hours after the shift
starting tine. The last two hours of each shift shall be paid at
t he applicable overtine rate.

(g) Wen two (2) twel ve-hour (12) shifts are worked, the first
four (4) hours of each shift shall be paid at the straight tine
rate and the remaining eight (8) hours shall be paid at the
overtime rate. Lunch shall be for thirty-mnutes (30) every four
(4) hours with pay, and all other provisions pertaining to this
Article 25 Shift Wrk shall prevail.

(h) When nmen work their regular eight (8) hour shift and
continue to work two (2) hours past their regular quitting tine,
they shall be allowed thirty (30) mnutes to eat their lunch at the
overtinme rate of pay and thirty (30) mnutes to eat their supper at
four (4) hour intervals thereafter at the applicable overtine rate
of pay.

(i) When nen are working on shift work that requires constant
attention, they shall eat their lunch close enough to their work so
they can take care of an energency.

(j) When conditions require, the Enployer and the Union may
revise the shift work provisions to neet the requirenents of a
particul ar project.

ARTI CLE 26
Joi nt Conferences

The Enpl oyer and the Union agree that starting quarterly after
t he execution of this Agreenment, they shall hold nonthly neetings
bet ween representatives of the Enployer and the Union. These
nmeetings shall be held for the purpose of furthering harnonious
i ndustrial relations.

ARTI CLE 27
Saf ety

(a) Al Enployees shall adhere to all Federal and State
Safety Laws and the Enployer's Safety Policy, where not in
conflict wwth such Federal and State Laws.
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(b) The Union and the Enployer agree that it is in the best
interest of all to pronmote an alcohol and drug-free working
environnment, and both pledge to work within their own areas of
i nfl uence and to cooperate to that end.

(c) The Enmployer shall be responsible for providing any
appropriate first aid materials at the job site.

(d) The Enpl oyer shall have the right to determ ne the nunber
of Enployees any job wll require. However, two (2) nmen may be
required, for purposes of safety, on drills, chain saws, cutting
torches, concrete saws, water blasters and sand bl asters with both
men wor ki ng. Were no nore than one (1) Laborer is enployed on a
job, he shall be allowed to performthe work alone as long as it
does not exceed four (4) hours' duration. Two nen will be required
on jackhammers; when air, gasoline, or electric paving breakers are
used, paving breaker nen, and cleanup nen, shall interchange
positions. To insure safety on all tunnel work, a m ni num of two
(2) nen shall be enployed; both nen will work. Al'l trenching,
tunneling, shafting, and sim | ar excavating shall be conducted in
a manner that will adequately insure the safety of the worknen

(e) In the event a dispute arises concerning the safety of an
excavation, or the need for shoring, the |ocal Business Manager and
the Contractor is to be notified by their respective
representatives on the job. Should the Business Manager and the
Contractor fail to agree, they shall select a third qualified
person, nmutually acceptable to both parties, whose deci sion shal
be bi ndi ng.

ARTI CLE 28
Drug Abuse Prevention, Detection & Awareness Program

W are firmy commtted to the safe and efficient construction
and operation of all projects. The safety and health of project
enpl oyees, and the quality of construction are of paranount
concern. The use, possession, or distribution of drugs in the work
place is inconsistent with the achievenent of these objectives.
There being a delicate bal ance existing between safety, health
efficiency and the interest of worksite Enployees' right to
privacy, this program recognizes that the Union and the Enployer
will not intrude into the off duty lives of workers or their right
to privacy. The sole purpose of this policy is the elimnation of
substance abuse at the job site. It is recognized that on job
subst ance abuse is often caused by underlying physical or enotional
probl ens. For that reason, this program includes a drug and
al cohol awareness orientation at their pre-enploynent screening.
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Accordingly, the parties agree that in order to enhance the safety
of the work place and to naintain a drug free work environnment,
i ndi vidual Enployers may require Enployees to undergo drug
screening by using the follow ng procedures. This policy, and
follow ng procedures, are binding, and are nutually agreed to by
the parties to this agreenent:

(a) It is understood that the use, possession, transfer or
sale of illegal controlled substances is absolutely prohibited
whil e Enployees are on the Enployer's job premses, or while
working on any site in connection with work performed under the
appl i cabl e agreenents.

(b) An Enpl oyer or owner may declare a job site to be a drug-
testing site for all Enployees working on that site. |1f declared
a drug-testing site, all building trades’ persons nust be tested
bef ore begi nni ng wor k.

(c) Al Enployees wll wundergo tests for the follow ng

control |l ed substances:

1. Amphet ami nes

2. Bar bi tur at es

3. Benzodi azepi nes

4. Cocai ne

5. Opi at es

6. THC (Mari j uana/ Canabi noi ds)

7. Met hadone

8. PCP

(d) This program does not prohibit the use or possession of
any nedi cation prescribed by the Enpl oyee's physician, or any over-
t he- count er nedi cati on.

(e) An Enployer may require a fitness for duty determ nation
for the follow ng reasons:

1. Accidents: - Enployee involvenent in accidents or near m sses
shal | be grounds for requesting testing for al cohol or controlled
substances to determne fitness for duty.

2. (Qpbserved Behavior: (OQojective Criteria) - The supervisor is
responsible for making an initial assessment as to whether an
Enpl oyee is "Fit for Duty". Such a determ nation should be based
on the supervisor's objective observation of an Enployee's ability
to perform all duties safely and efficiently as well as the

Enpl oyees conduct and attendance. In making this determ nation
t he supervisor is not "diagnosing" but nerely noting "behaviors".
In sonme instances an illness or disease may m m c the synptons of

al cohol of substance abuse. The conpany will not tolerate the use
of this policy to harass or intimdate Enpl oyees.
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3. Patterns and Indications of a Substance Abuse Problem The
followng lists some of the nost commonly observed signs that an
Enpl oyee may not be fit for duty. These signs may be consi dered
"for cause" events that wll justify assessnent for fitness for
duty under this policy. This list is not all-inclusive.

Supervi sors may observe ot her signs and synptons simlar to these
that may pronpt a request for a fitness for duty assessnent.

CGener al Specific
a) An acci dent a) Dilated or constricted pupils
b) Erratic behavi or b) A assy or reddened eyes
c) Sudden npbod sw ngs c) Flushed face
D) Excessive risk taking d) Slurred speech
e) Poor cooperation e) Al cohol or marijuana on breath
f) Custonmer conplaints f) Staggering or unsteady gait
g) Frequent tardiness g) Stunbling or falling

h) Excess absence, Monday/ h) Abusive speech
Fri day, payday

i) Frequent m st akes

1) Lack of energy or strength

k) Decl i ni ng performance

[) Poor quality or quantity
O work

m Unexpl ai ned absences

(f) If the supervisor determ nes that the Enployee is not fit for
duty and after a job steward or another Union nenber has been
contacted and observed the Enployee in question, the follow ng
assessnent procedure shoul d be used:

1: Procedures to be followed by a supervisor once it has been
determ ned that a fitness for duty assessnent i s necessary.

It is very inportant that a supervisor observing signs that an
Enmpl oyee is not fit for duty should ask another supervisor to
observe the Enployee for corroboration of the behaviora
characteristics.

The supervi sor shoul d renove the Enpl oyee fromthe worksite where
a confidential neeting can occur. If nmore than one Enpl oyee is
i nvol ved, they should be separated. The supervisor should explain
what he/ she has observed and ask the Enpl oyee to expl ain why he/she
appears to be physically or nmentally unable to performthis job.

Renmenber, the supervisor is neither diagnhosing nor accusing the
Enpl oyee of being "drunk" or "stoned", but acting on observed
behavior. [|If the Enpl oyee provides a satisfactory expl anation for
hi s/ her behavi or, the supervisor should nake a further assessnent
to determ ne the reason the Enpl oyee appears unfit for duty. The
supervi sor must document all actions thoroughly. [If the Enpl oyee
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does not provide a satisfactory explanation, the supervisor should
proceed with the foll ow ng substance screening.

2: The follow ng procedure nmay be used when the decision to conduct
a test or assessnent referral for "fitness for duty" has been nmade.

Testing Procedure: - The Supervisor and Union steward of another
fellow Union nenber should escort the Enployee to a nedical
facility. The Enmployee will be required to provide a urine

speci nen for testing.

The Occupational Health Nurse should be contacted if questions
arise regarding testing procedures or specinmen collection
facilities.

The collection of urine specinens, the chain-of-custody of the
specinen to nutually agreed N.1.D. A Laboratory, and the | aboratory
testing will be in accordance with the guidelines established by
the National Institute on Drug Abuse (N.1.D. A).

3. After the Test - Meeting with the Enpl oyee.

When test results are positive, a neeting with the Enpl oyee and a
Medi cal Review Oficer (MRO should be scheduled to tell the
Enpl oyee the test results, making sure that the results of the
testing are held in the strictest confidence. Only after a neeting
bet ween the Enpl oyee and a nedi cal professional, will the Enpl oyer
be notified of a positive test.

Al tests shall be conducted using only urine specinmens in
accordance wth current State and Federal Department  of
Transportation, Initial and Confirmatory Test Levels (NG M).

Sufficient anounts (a m nimum of 60cc) of the sanple shall be taken
to allowfor an initial test and confirmatory tests. Al specinens
shall be collected and handled according to strict chain-of-
custody procedures as established by N1.D A The sanple
collection will not be observed directly. The testing procedure is
designed to respect the Enployee’s rights to privacy.

The initial test will be Enzyne Multiplied | munoassay Techni que
(EMT). 1In the event a question or a positive result arises from
the initial test, a confirmation test nust be utilized before
action can be taken against the Enployee. The confirmatory test
wll be by Gas Chromatography -- Mass Spectronetry (GO MS). Any
other confirmatory tests and/or testing shall be at the Enpl oyee's
time and expense. Testing standards for both the initial test, and
confirmatory test, wll be those established by the National
Institute of Drug Abuse. The testing lab used will conformto the
standards of the National Institute of Drug Abuse. The testing
| aboratory will retain confirmed positive sanples in secured |ong
term frozen storage for a mnimm of one (1) year. Handling and
transportation of each sanple nust be docunented through strict
chai n- of - cust ody procedures; specinen containers shall be | abel ed
with a nunber, and the donor's signature, and shall be closed with
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a tanperproof seal initialed by the donor and the collecting agent.
The | abeling shall be done in the Enpl oyee's presence. Al specinen
sanpl es shall be collected at a nutually agreed nedical facility
such as a hospital, etc. Every effort shall be nade to assure the
validity and accuracy of all tests.

Enpl oyees will be advised of test results by an approved MO
Results, or facts of testing, shall not be released to any owner,
any ot her Enpl oyer, or any other Enpl oyee.

Enpl oyees shall receive copies of all docunents, including, but
not limted to, test results, conputer printouts, graphs,
interpretations and chain-of -custody forns.

Results of the testing shall be held in the strictest confidence,
in accord with the Anerican Cccupati onal Medical Association Code
of Ethical Conduct for Physicians Providing Cccupational Medical
Services and the AOVMA Drug Screening in the Wrkplace Ethica
Cui del i nes; except as provided in this docunent.

Except as set forth herein, nothing should infringe on the worker's
right to privacy, or job rights and security, as set forth in the
Col l ective Bargaining Agreenment; nor shall this program intrude
into the off-duty lives of the Enployees, except if the Enployee
reports to work imnpaired.

It is the intent of this program to conmply with all laws and
regul ati ons pronoting non-discrimnation in enploynent.

Except as set forth herein, no Enployee shall be required to sign
any wai ver of his rights.

Random physi cal searches and/or conpul sory chem cal testing shal
not be permtted. However, in order for an Enployer to guarantee
the security of this program that Enployer nmay at any tinme declare
any new project to be drug free. Al Enployees who work on that
project site will be tested.

Enpl oyees with a negative test result shall be issued a "drug free"
card. Any Enpl oyee possessing a "drug free" card, notw thstandi ng
any other provision of this Agreenent, shall not be retested for a
period of one year fromissue date of the card, provided that, if
an Enpl oyer seeks to retest Enployees within the one year period
prior to the start of a new job, he may do so. Enployees not
passing the drug screen shall be renoved from the Enployer's

payroll. The Enpl oyer agrees to pay the cost for admnistering the
drug test.
Paynment of all testing will be at the expense of the Enployers, or

as negotiated with Enpl oyer groups and Unions signatory with this
Agreenent. The Unions shall encourage their menbers to be tested
at a time convenient to them on a voluntary basis during a six-
month period starting with the date this Agreenment becones
effective.
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It is recognized by the parties of this agreenent that the
consensus of all is that al cohol should not be abused. No Enpl oyer
is expected to retain in his enploynent any Enployee whose work
performance is affected because of al cohol abuse.

Empl oynent shall not be denied to any Enployee, on a subsequent
j ob, who, although had a positive test, was subsequently retested
pursuant to this program and shown to be negative for drugs.

Except as set forth herein, the establishnment or operation of this
policy shall not curtail any right of an Enpl oyee found in any | aw,
rule, or regulation. Should any part of this policy be found
unl awful by a court of conpetent jurisdiction, or a public agency
having jurisdiction over the parties, the remaining portion of the
policy shall be wunaffected, and the parties shall enter
negoti ations to replace the affected provision.

The Enpl oyer shall indemify and hold the Union harnl ess agai nst
any and all clains, demands, suits, or liabilities that nay arise
solely out of the Enployer's application of this program

4. In the event an Ower has drug abuse prevention program the
parties agree to abide by said program

Drug Awareness: Drug Awareness is an educational program which
provides information through discussion, filnms, and witten
material to make you aware of matters of concern, including:

The nature and extent of drug abuse within society in general
and its inmpact on all aspects of your life.

The specific inpact of drug abuse within the construction

i ndustry.

The Illinois statute known as the "Drug Free Wrkpl ace Act”
(P. A 86-1459, effective January 1, 1992) and your enpl oynent
projects financed by the State of Illinois.

The inpact of the Illinois Drug Free Wrkplace Act upon you

and your enploynent on state financed projects.

The federal statute known as the "Drug Free Wrkpl ace Act of
1988" (Public Law 100-690, title V, subtitle D) and your
enpl oynment on federally financed projects.

The i npact of the federal Drug Free Wrkpl ace Act upon you and
your enploynent on federally financed projects.

That sone Owers, Contractors and Enployers have drug
screening prograns which require drug testing for pre-
enpl oynent, for cause and/or random testing that may inpose
nore stringent requirenments upon you and your Enpl oyer.

The disciplinary action (up to and including di scharge) which
may be inposed upon you as a result of wusing, selling, or
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bei ng under the influence of drugs or alcohol on the job site.

The requirenment to notify your Enployer of a conviction of any
federal or state drug statute within five (5) days, or as
speci fied otherwi se, which may be inposed upon you by federa
and/ or state statutes and/or regul ations and al so by the drug
policy and program requirenents of sone Omers, Contractors
and Enpl oyers.

Enpl oyee Assistance Program benefits nmay be available to
eligible participants of local welfare funds, which my
provi de confidential short-term counseling, assessnent and
referral through qualified service providers. Although sone
Enpl oyers may provi de Enpl oyee Assi stance Program benefits to
eligible Enployees, this Program does not contain any
provision or requirenment whatsoever for any Enployer to
provi de any benefits in an Enpl oyee Assi stance Program

The identity of the laboratory and the specific testing
procedures will be explained in conjunction with the Drug
Awar eness Program

ARTI CLE 29
Conposite Crew

On any project that is within the jurisdiction of nore than
one Local Union, it is agreed that the Local Unions involved wll
determine the ratio of Laborers fromeach Local Union that will be
enpl oyed for the duration of such project. Thi s under st andi ng
shall be agreed upon at the pre-job conference on information
supplied by the Enpl oyer.

ARTI CLE 30
Begi nni ng and Duration of Contract

This Agreenent shall be effective August 1, 2003, and shal
remain in full force and effect through July 31, 2006. Ei t her
party may give notice in witing to the other party sixty (60) days
before the contract expiration date that it desires to termnate
this Agreenent. Notice to nodify the contract with respect to any
provi sions given by either party shall not term nate the contract
and shall not render the automatic renewal clause inoperative.
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I N WTNESS WHEREOF, the Southern Illinois Builders Association
and the Twelve Counties Southwestern I|llinois Laborers District
Council for its affiliated Unions affiliated with the Laborers
I nternational Union of North America, AFL-CIO have caused their
duly authorized representatives to hereunto subscribe their names
as of the 1st day of August, 2003.

EMPLOYER:

COVPANY
ADRESS

TELEPHONE NO.
FAX NO.

TO BE SI GNED BY OMNER OR CORPORATE OFFI CER

BY

(Print Narme)

(Title)

BY

(Si gnature)
SOUTHWESTERN | LLI NO S LABORERS’
DI STRI CT COUNCI L

2 Eastport Plaza Drive, Suite 200
Collinsville, IL. 62234-6113
(618) 345-3518

BY
(@ yn Ramage, Busi ness Manager)

DATE

LOCAL UNI ON #

SOQUTHERN | LLI NO S BUI LDERS
ASSCCI ATl ON

7623 West Main Street, P.O 24155
Belleville, IL. 62223
(618) 397-1400

BY

(Ti mot hy Garvey)

TI TLE
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